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To: Max Skaare 
 Vice President, Technology Services 
 Aristocrat Technologies, Inc. 
 10220 Aristocrat Way 
 Las Vegas, NV 89135 
 
From: Keith Harper 
 CEO 
 Above and Beyond Talent Acquisition, Inc 
 79A Clermont Ave 
 Brooklyn, NY 11205 
 
Date: March 1, 2021 
 
RE:  Recruiting Services Provider  
 
Dear Max, 
 I am writing to formally request the participation of Above and Beyond 
Talent Acquisition, Inc in the recruiting efforts for Aristocrat Technologies, Inc.  As 
mentioned in previous communication, A&B Talent has extensive experience 
providing recruiting services for a multitude of large companies across industries, 
including the Gaming Industry.   
 
 We are 100% capable of fulfilling any professional level role.  We have 
decades of experience of successfully recruiting full time staff, contingent staff and 
executive search.  
 
 We welcome the opportunity to work with and support any and all recruiting 
needs of Aristocrat.  We remain at your disposal for service.  Thank you.   
 
Best Regards, 
Keith Harper 
CEO 
Above and Beyond Talent Acquisition, Inc. 
Brooklyn, NY 
+1-917-734-4354 mobile 
+1-646-779-5260 office 
www.AandBTalent.com 
https://www.linkedin.com/company/above-beyond-talent-acquisition-inc 
Diversity Certified MBE 
 
 





 

 

March 1, 2021 

Ms. Stacey Relation, Contract Management Specialist III 
New York State Gaming Commission 
Contracts Office, 4th Floor 
One Broadway Center  
Schenectady, New York 12305 
 

RE:  New York Lottery Video Lottery Games C202017 Teaming Arrangement / Letter of Commitment 

 

Dear Ms. Relation,  

DACK Consulting Solutions, Inc. (“DACK”) is committed to working with Aristocrat Technologies Inc. 
(“Aristocrat”) in the successful execution of RFP C202017 New York Lottery Video Games for the New York 
State Gaming Commission (Commission). We are excited about this pursuit and look forward to working 
exclusively with Aristocrat on this project for the Commission.  

We are uniquely qualified to provide MWBE compliance monitoring services to Aristocrat and the 
Commission as we have successfully provided these services on several other projects as Subject Matter 
Experts. For example, for the now named Resorts World Catskills Casino in Monticello, New York we 
distinctively exceeded the MWBE goals to achieve 37% utilization, evenly split between MBEs and WBEs.  

Additionally, we have already assisted Aristocrat in conducting two virtual outreach conferences in an 
effort to introduce their organization to the NYS certified MWBE and targeted potential workforce 
communities throughout New York State. 

We are committed to meeting or exceeding the NYS MWBE/SDVOB utilization goals with the highest 
degree of professionalism in the industry. We are confident that our enthusiastic team will exceed your 
expectations.  

Very truly yours,  

 

DACK Consulting Solutions  
Aleksandra Chancy, PE  
President/ CEO 
 



95 WEST STREET      ANNAPOLIS, MARYLAND      21401     PHONE:  (410) 269-8888   
 

 

 
 
 
 
 

 
March 01, 2021 

 
Aristocrat Gaming 
10220 Aristocrat Way 
Las Vegas, NV 89135 
 
 
Image Power and AG&E have been a slot technical service provider since 2010, providing services such as 
installation, preventative maintenance, field service and other on demand support services per agreement. 
 
We intend to offer our services in New York exclusively to Aristocrat.  

 
 
If you need further information, please contact me directly.  
 
Thank you. 
 
Carroll H. Hynson, Jr. 
President 
Image Power, Inc. 
(410) 269-8888  
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SUITABILITY OF KEY ASSOCIATES 
REFERENCE 

1.4 

EFFECTIVE DATE 

December 2020 

OWNER 

 Compliance

1 PURPOSE 

Aristocrat operates in a highly regulated environment which requires us to establish procedures for 
conducting background checks (probity) on certain individuals and companies that we deal with (Key 
Associates).  This process involves conducting a background check on Key Associates to ensure they 
are found suitable to be associated with Aristocrat.   

2 WHO IS A KEY ASSOCIATE? 

Key Associates include: 

 Directors and Officers of all Aristocrat companies
 All land-based employees
 CEO Digital and direct reports (other digital employees exempt)
 Agents and distributors
 Gaming related consultants (excluding law firms and accounting firms)
 Vendors and suppliers of gaming related products and services invoicing Aristocrat over

AUD or USD$1 million per annum
 5% or greater shareholders in Aristocrat (excluding institutional investors)
 “Gaming” Lobbyists
 Customers (some exceptions may apply as approved by Compliance)
 New jurisdictions; and
 Any other business partner that Compliance identifies as being required to undergo a

finding of suitability.

3 WHAT IS A BACKGROUND CHECK? 

Conducting a background check allows us to review the personal history of an individual or a company 
to determine their suitability to be associated with Aristocrat.  

The level and type of background check conducted varies depending on the nature of the intended 
relationship however the following is a guide to the steps that must be carried out by Aristocrat. 

EMPLOYEES 

Recruitment of new employees must be processed through People & Culture (P&C) who will provide 
the necessary paperwork to commence the background check.  Completion of probationary periods 
are subject to successful completion of probity.  

The promotion or transfer of any person who may not have previously been required to complete 
probity must be processed through Human Resources who will provide the necessary paperwork to 
commence the background check.  

CUSTOMERS, GAMING LOBBYISTS AND GAMING CONSULTANTS 
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All new customers, gaming lobbyists and gaming consultants must be notified to Compliance who will 
provide the necessary paperwork to commence the background check.   

AGENTS AND DISTRIBUTORS 

All new agents and distributors must be notified to Compliance who will provide the necessary 
paperwork to commence the background check.  In addition, new agents and distributors must be 
approved by the Regulatory and Compliance Committee. 

VENDORS 

All new vendors where it is expected that the annual spend will exceed USD or AUD $1 million must 
be notified to Compliance who will provide the necessary paperwork to commence the background 
check.   

If at the time of entering into a contract with a vendor it is not anticipated that the threshold will be 
reached but the threshold is subsequently exceeded, Compliance will provide the necessary 
paperwork to commence the background check.   

NEW JURISDICTIONS 

All new jurisdictions (outside of North America and Australia) must be notified to Compliance and an 
authorised Business Case provided.  Compliance will commence an investigation to determine the 
legality of gaming and suitability of doing business in that jurisdiction.  In addition, all new jurisdictions 
(outside of North America and Australia) must be approved by the Regulatory and Compliance 
Committee. 

4 WHAT TYPES OF BACKGROUND CHECKS ARE CARRIED OUT? 

A background check typically includes credit checks and criminal history checks for individuals that 
meet the criteria of a Key Associate and for all other Key Associates, more detailed checks are carried 
out including verification of gaming licenses, litigation searches, credit checks, general reputation 
checks, links to terrorism, links to money laundering activities, and links to politically exposed persons. 

5 HOW OFTEN ARE BACKGROUND CHECKS CARRIED OUT? 

All background checks are reviewed every three years. 

6  CAN I ENTER INTO A CONTRACT WITH A KEY ASSOCIATE BEFORE 
THE BACKGROUND CHECK IS COMPLETED? 

 Employees - probity must be completed within 90 days of an employee’s commencement
date.

 Customers, Agents and Distributors - probity must be completed before we ship gaming-
related products.

 Gaming Lobbyists and Gaming Consultants – probity must be completed before any work is
performed on behalf of Aristocrat.

 Vendors - probity must be completed on vendors within 90 days of reaching the dollar
threshold.

 New Jurisdictions – probity must be completed before conducting any sales in the
jurisdiction.

Where there are extenuating circumstances and probity cannot be completed within these required 
timeframes, Compliance should be contacted to discuss the circumstances.  
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From: Peter Arceo <Peter.Arceo@sanmanuel.com> 
Sent: Thursday, March 4, 2021 5:13 PM 
To: Fernandez, Hector 
Subject: [EXTERNAL] Aristocrat 
  
Hector, 
  
San Manuel Casino considers Aristocrat a key partner, who is a significant contributor to the success of 
our property.  Aristocrat’s games have consistently performed at a high level and as such represents the 
majority of the slot machines on our casino floor.  The innovation and creativity of Aristocrat’s design 
team have kept the product fresh and attractive for our guests.  Additionally, the partnership forged 
over the years has allowed us to work collaboratively to improve the marketing and brand value at San 
Manuel Casino.  We have enjoyed a solid relationship and look forward to continue to enhance it in the 
coming years.  I want to thank you and the team for being a solid partner. 
  
Peter 

  

Peter Arceo 
CASINO GENERAL MANAGER 
Email: Peter.Arceo@sanmanuel.com 
O: (909) 425-4972 
M: (909) 936-4338 
777 San Manuel Blvd  Highland California 92346 
 

       

 
 

  
  
THIS MESSAGE IS INTENDED ONLY FOR THE USE OF THE INDIVIDUAL OR ENTITY TO WHICH IT IS ADDRESSED AND MAY CONTAIN INFORMATION 
THAT IS PRIVILEGED, CONFIDENTIAL AND EXEMPT FROM DISCLOSURE UNDER APPLICABLE LAW. If the reader of this message is not the 
intended recipient or agent responsible for delivering the message to the intended recipient, you are hereby notified that any dissemination or 
copying of this communication is strictly prohibited. If you have received this electronic transmission in error, please delete it from your system 
without copying it and notify the sender by reply e‐mail so that the email address record can be corrected. Thank You  

 



















REFERENCES

DACK Consulting Solutions, Inc  has worked with several major companies.  Below is a list of our references:

Joseph D’Amato            Empire Resorts/Montreign Operating Company

              Retired CEO/Board Member

              609.457.2081

Tryphina Ramsey            NYS OGS Office of MWBE    

              Director 

              Tryphina.ramsey@ogs.state.ny.us 

              518.473.7083

Michael M. Clay            Dormitory Authority of the State of New York 

              Senior Director Opportunity Programs Group/Resource   

              Acquisition 

             mclay@dasny.org 

              212.273.5146

Richard Caruso            Mountco Development 

              Vice President of Construction 

              rcaruso@mountco.com 

              914.723.1200







 
 

DYNAMIC SOCIAL GAMING LLC 
2900 Fire Road, Suite 102, Egg Harbor Township, NJ 08234 (609) 568-6329 

 
 
March 5, 2021 
 
Max Skaare 
Vice President, Technology Services 
Aristocrat Technologies, Inc. 
10220 Aristocrat Way 
Las Vegas, NV  89135 
 
Dear Mr. Skaare, 
 
I have worked with Keith Harper and A&B Talent for recruitment against a wide range of 
positions at Dynamic Social Gaming.  He and his team have always proven to be very 
thorough, thoughtful and effective.  They are very accessible and responsive as 
well.  They understood our requirements and, in some cases, helped us craft better job 
descriptions for our positions.  I am extremely impressed with them and am always happy 
to engage them for all our open jobs.  
 
Sincerely, 
 

 
Charles Barksdale 
President 
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DIVERSITY & INCLUSION 
 

REFERENCE 
1.6 

EFFECTIVE DATE 
June 2020 

OWNER 
People & Culture

 

1. OBJECTIVE 

Aristocrat has a strong commitment to diversity and inclusion and recognizes the value of attracting, 
retaining and motivating employees with diverse backgrounds, knowledge, experiences and abilities. 
Diversity contributes to our business success and benefits individuals, customers, teams, shareholders 
and stakeholders. 
 
Our business policies, practices and behaviors promote diversity and equal opportunity and create an 
environment where individual differences are valued, and all employees have the opportunity to 
realize their potential and contribute to Aristocrat’s success. 
 
Our Diversity & Inclusion policy sets out what we expect from everyone, starting with the atmosphere 
we all create. Built on respect, reflective of our diverse communities and accommodating of 
difference, our inclusive environment makes for better ideas, better customer experiences and a 
better place to work – for all of us. 
 
At Aristocrat, we understand and accept that everyone is different, and unique attributes are 
encouraged and celebrated. We know being truly inclusive generates diversity of thought, which is 
fundamental to developing organisational capability and delivering business performance. The 
purpose of this policy is to articulate our commitment to creating a culture of inclusion, where we 
collaborate, everyone is treated with respect, and everyone experiences a genuine sense of belonging.  

2. SCOPE 

This policy applies to all employees of Aristocrat and its associated entities, including contractors, 
and temporary employees. 

3. WHAT IS DIVERSITY AND INCLUSION? 

Diversity and inclusion (“D&I”) recognizes and values the contribution of people with differences in 
background, experience and perspectives. D&I encompasses but is not limited to gender, age, 
ethnicity, cultural background, gender identity, marital or family status, religion, disability, socio-
economic background, sexual orientation, as well as differences in perspective and life experience. 

At Aristocrat, diversity means: 

• An inclusive workplace that embraces individual differences 
• Difference in all forms, visible and non-visible 
• A workplace which is free from discriminatory behaviors and business practices 



 

 
Page 2 of 4

 

• Equitable frameworks and policies, processes and practices that limit potential unconscious 
bias 

• Equal employment opportunities based on capability and performance 
• Awareness of the different needs of employees 
• The provision of flexible work practices and policies to support employees 
• Attraction and retention of a diverse range of talented people 
• Respect and value differences that exist within our workforce and making reasonable 

adjustment when required 
 
Team members: Value and respect the differences in others and speak up about behaviour that isn’t 
consistent with this policy.  

Aristocrat leaders: Role model and encourage behaviour consistent with our values and ways of 
working and contribute to continuous improvement in our culture, as well as actively balancing the 
needs of team members and the business when applying this policy.  

CEO and Executive Leadership Team: Responsible for our inclusion strategy: provide strategic 
guidance on its implementation, monitor progress, report to the Board and act as ambassadors to 
drive inclusion across the organisation.  

Aristocrat Board: Aims to attract and maintain a Board of Directors which has an appropriate mix of 
skills, experience and diversity and is responsible for governance, setting measurable objectives for 
achieving gender diversity  and monitoring progress towards achieve them, disclosures and oversight 
of the inclusion strategy. 

4. ARISTOCRAT’S DIVERSITY STRATEGY 

The strategic priorities which form our diversity and inclusion strategy align to the current and 
emerging needs of the Aristocrat workforce. The priorities encompass building inclusion capabilities, 
flexibility (activity-based working), gender diversity and cultural diversity. By valuing and respecting 
our employees' uniqueness and positioning this as an advantage, Aristocrat frames its diversity and 
inclusion as supporting employees’ growth and development and the company's sustainable growth 
as well as meeting the expectations of customers and shareholders. It also promotes all people-related 
processes and decisions are made free from bias to foster an environment free of discrimination, 
harassment, and bullying. The goal is to continuously work to integrate leading inclusion and diversity 
practices into our operations, to ensure diversity of thought and drive Aristocrat’s success.  

 
We aim to promote diversity and inclusion through the following actions:  

• Attracting and retaining team members with a diverse mix of skills and experience;  
• Setting measurable objectives for gender diversity and assessing progress annually;  
• Encouraging and supporting flexible working arrangements, where practicable; 
• Reviewing processes and systems on an ongoing basis to identify any significant trends or 

biases and developing actions to mitigate these;  
• Ongoing enhancement of the inclusion strategy, which aims to promote all areas of diversity 

and establish measurable objectives and OKRs for initiatives and programs as they are 
developed; and  

• Demonstrating zero tolerance towards behaviour that is inconsistent with this policy. 
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5. DIVERSITY AT ARISTOCRAT 

To achieve a diverse and inclusive environment, we support the following programs and practices: 
 

Recruitment, Selection and Promotion 

Equal opportunity forms an integral part of the Recruitment and Selection Policy and we recognize the 
value of recruiting, selecting and promoting employees with different backgrounds, knowledge and 
experience. Our recruitment and selection processes identify candidates with the most suitable 
knowledge, skills, experience and personal values and as an equal opportunity employer, the 
recruitment processes are designed to promote equality.  Testing, independent evaluations and 
behavioral interviewing are used to promote equitable and unbiased selection and promotion 
decisions. 

Career Development and Performance 

Employees are encouraged to develop and progress their careers through opportunities that build 
capability and all employees are supported to participate in career development conversations. 
Available opportunities for promotion and transfer are advertised to all employees to enable 
individuals to apply for roles to develop their career path. 

We encourage and reward excellence. Performance is measured based on agreed objectives (OKRs) 
to remove bias and promote equity. An annual review of OKRs is conducted to ensure no gender 
disparity. 

Talent and Succession Planning 

Talent and succession planning are core practices within the organization and an annual process 
identifies high performing and high potential individuals across Aristocrat. 

Talented individuals are identified based on their performance and potential and divisional reviews 
ensure that talent and succession decisions are equitable, consistent and aligned to diversity and equal 
opportunity principles across Aristocrat. 

The talent and succession process is used to identify candidates for accelerated development 
programs and gender diversity is given consideration during candidate selection. 

Activity Based Working (Flexibility) 

At Aristocrat, we empower our people with a measure of control over where, when and how they 
work to balance individual, team and business needs. We believe roles can be performed flexibly. We 
have an Activity Based Working Framework and support tools which empower employees and Leaders 
to utilize, manage and embed this way of working. 

Opportunities are available for employees on extended parental leave to maintain their connection 
with the organization. Options are available to receive all-staff communications and to attend work 
functions and training programs without any obligation.  

Cultural and Religious Diversity 

Employees from different cultures and religions are welcomed and valued. Employees who have 
cultural or religious commitments are supported to participate in these activities through Activity 
Based Work arrangements. 
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Gender Diversity 

Gender equality at all levels of the organization is a key component of our Diversity Strategy. 
Increasing the representation of women at senior and at all levels of management will remain one of 
our strategic priorities on an ongoing basis. 

In addition to recruitment protocols that promote gender diversity, there are several other initiatives 
such as: 

• mentoring and support groups for employees who return from maternity and paternity leave
• identifying talented women through the talent and succession process
• annual remuneration analysis to address any gender pay gap
• targeting high potential women for leadership development to enable them to progress in

their careers
• retaining our status as an accredited Breastfeeding Friendly Workplace to assist women to

transition back from maternity leave.

Employee Consultation 

Employees are consulted annually through surveys, focus groups and forums to gain insight into 
potential barriers to diversity and identify opportunities for further action. 

6. REPORTING AND MEASURING DIVERSITY
Senior leaders annually set OKRs to ensure gender diversity is priority and leaders are held 
accountable.  

The ESC regularly reviews diversity scorecards at the organization and business unit level. The diversity 
scorecard outlines diversity related metrics, the results of which can be used to measure diversity 
objectives and progress towards reducing the gender gap. 

7. THE ROLE OF THE BOARD
The Board is responsible for setting measurable objectives for achieving gender diversity, conducting 
an annual review of those objectives and reporting on the progress against those objectives through 
the Corporate Governance Statement. 

Management will update the Board on our Diversity & Inclusion strategy annually and the Board will 
also review this Policy periodically to monitor its effectiveness and whether any changes are required 
to the policy. 

8. PROCEDURES
To ensure diversity is embedded in business practices and behaviors, our day to day procedures 
support diversity, inclusivity and equity. 

9. ARISTOCRAT POLICIES

The Diversity & Inclusion Policy is supported by our Global Employee Handbook and Code of 
Conduct.   Team members are encouraged to speak up if they become aware of any behaviors 
inconsistent with this policy. Employees who wish to report a breach in this policy should notify their 
manager and/or People & Culture Business Partner to resolve any grievances in connection with the 
policy.   
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STRATEGIC CONFERENCE CALLS 

Wednesday, November 11, 2020 
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 Ronald   
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 Aristocrat Team discussed: 

o Business model 
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o  
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o Methods to demonstrate sincere intent for  

 
 DACK 
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The call concluded with Aristocrat request for 
 

Monday, November 30, 2020 at 6 .m. rence call with 
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smoothly 

 DACK would webinar s llow them the 
 

The call concluded with  Aristocrat and DACK teams resolve any technical issues we 
may have with Zoom  
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EVENT 

MWBE/SDVOB/WORKFORCE DIVERSITY WEBINAR  INTRODUCING ARISTOCRAT 
Thursday, December 3, 2020  

 

Aristocrat  

- Rob Schramer   - 
-  Sandoval   - 
- Tanya Shearer  -  
-   - 
-   -  

DACK  

-    - President 
- Barbara Joyner –  
- Irene Fiorello – 

DACK introduced Aristocrat  

Aristocrat    M/WBE/SDVOB  

T anel of included: 

Aristocrat  

- Rob Schramer   - 
- - 
- Tanya Shearer  -  
-   - 
-   -  

DACK  

-    - President 
- Barbara Joyner –  

he end of the Event  
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Aristocrat to create a m f E-blast to 
-based   

ies  December .  
( is ) 

OUTREACH DETAILS 

 

. 

 
er 

 
 

s 
-  

SSummary of Eblasts Sent Out on November 9, November 17, November 23, November 30, December 1, and 
December 2        
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Save the Date - Sent out November 9, 2020  

 

 

 

 

November 17, 2020 
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Eblast that went out to on November 30, 2020, December 2, and December 3 

Thursday, 
December 3, 2020 at 1:00 pm EST (10:00 AM PST). 

 

 
  

 
 

 
 

+13126  

 
         
         
         
         
         
         

 
 

  

 

 

Barbara Joyner 

M/WBE/SDVOB Compliance Division 

D|A|C|K  

–  

  10601 

 

(646) 945 0174 
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November 30, 2020 

 

 

 

 

Save the Date Eblast with Eventbrite Link sent out December 2, 2020 
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18 hone 11 12 2020 rene F ore lo N chols Town Ha l M 607) 699-3110 e t M ssage Y
19 hone 11 12 2020 rene F ore lo Ozone a k Queens Town Ha l qn10@ b n c g v 718) 843-4488 wi l po t on ob boa ds N
20 hone 11 12 2020 rene F ore lo Salamanco Town Ha l M 716) 945-2541 e t M ssage Y
21 hone 11 12 2020 rene F ore lo Sa a oga Town Ha l cle kdep@a bany twcbc com 518) 695-3644 wi l po t on b l et n boa d N
22 hone 11 12 2020 rene F ore lo S henectady Town Ha l M 518) 382-5199 e t M ssage Y
23 hone 11 12 2020 rene F ore lo Sylv n Beach Town Ha l vsy vanb@out ook com 315) 762-4325 wi l po t on ob boa ds N
24 hone 11 12 2020 rene F ore lo Ty e Town Ha l 315) 835-0206 wi l po t on ob boa ds N
25 hone 11 12 2020 rene F ore lo Union Sp ngs Town Ha l M 315) 889-7341 e t M ssage Y
26 hone 11 12 2020 rene F ore lo Ve non Town Ha l M 315)829 2985 e t M ssage Y
27 hone 11 12 2020 rene F ore lo Ve ona Town Ha l M 315) 363-6799 e t M ssage Y
28 hone 11 12 2020 rene F ore lo Wa e oo Town Ha l 315) 539-9131 wi l po t on ob boa ds N
29 hone 11 12 2020 rene F ore lo Yonke s Town Ha l NA 914) 965 9500 No Answe Y

30
Email 11 12 2020 BBarbara Joyner

Genes e County Job 
Development Bu eau

ene ee County Ca ee  
Cente

Van Son Te esa 585) 344 2042  X4223 osted Save the Da e ye  o  12 3 20 N

31 11 13 2020 rene F ore lo NAAC e ident Dukes Hazel M 212-344 7474  103 e t Me sage
32 11 13 2020 rene F ore lo A can Ame can Advi o y edman aula pb 1@wes che te ov om 914-995 2940 e t Me sage
33 11 13 2020 rene F ore lo NYS Unemp oyment sw b@ abo ny gov Sent Ema l
34 hone 11 13 2020 rene F ore lo Bu a o Town Ha l M  716) 856 5627 e t M ssage Y
35 hone 11 13 2020 rene F ore lo Cuba Town Ha l M 585) 968 5654 e t M ssage Y
36 hone 11 13 2020 rene F ore lo Hogansbu g Town Ha l NA 315) 769-0030 No Answe Y
37 hone 11 13 2020 rene F ore lo Mont ce lo Town Ha l M 845) 794 6130 e t M ssage Y
38 hone 11 13 2020 rene F ore lo N chols Town Ha l M 607) 699-3110 e t M ssage Y
39 hone 11 13 2020 rene F ore lo Salamanco Town Ha l M 716) 945-2541 e t M ssage Y
40 hone 11 13 2020 rene F ore lo S henectady Town Ha l M 518) 382-5199 e t M ssage Y
41 hone 11 13 2020 rene F ore lo Union Sp ngs Town Ha l M 315) 889-7341 e t M ssage Y
42 hone 11 13 2020 rene F ore lo Ve non Town Ha l M 315)829 2985 e t M ssage Y
43 hone 11 13 2020 rene F ore lo Ve ona Town Ha l M 315) 363-6799 e t M ssage Y
44 hone 11 13 2020 rene F ore lo Yonke s Town Ha l NA 914) 965 9500 No Answe Y
45 Email 11 13 2020 RRonald Peek J  Ga y et ow Assemblyman Owusu-An ah Samuel owusus@n assembly gov  914) 667-0127 ent Ema l Y

46
hone 11 16 2020 BBarbara Joyner

WJS Ul imate Indust al 
Clean ng  C

Clean ng MBE Ses ion Wi bu 518) 526 5518 Wi l send o low-up ema l Y

47
hone 11 16 2020 BBarbara Joyner Ba ie d ub i at on Re at ons Media Re at ons M WBE Ba i e d aul ne

(w) (212) 736 0404          
(Ce l) 917) 620 1311

Wi l send o low-up ema l Y

Page 1 o  3

A stoc at
Communi at on og

48 hone 11 16 2020 BBarba a oyner Don a e aint  C Rec ui ing M WBE  SBE  DBE ie saint Don a dp@don aa com (646) 793 9281 Wi l send o low-up ema l Y
49 hone 11 16 2020 BBarba a oyner A and B Ta ent Rec ui ing MBE Ha pe Ke th (917) 734 4354 Wi l send o low-up ema l Y
50 hone 11 16 2020 BBarba a oyner Udomen h Midwes e n SI Secu ty MBE Omemnih Di sode udomenih@m dwes e n si com (917) 239 8608 Wi l send o low-up ema l Y
51 hone 11 16 2020 BBarba a oyner G obbnet Telecommun cat ons MBE Midd eton Dav d (828) 320 3291 Wi l send o low-up ema l Y

52
hone 11 16 2020 BBarba a oyner N les Adve is ng Adve is ng MBE  SDVOB Ni es Wendell wni es@ni es dve i ing com

W) (3 7) 398 0094          
(Ce l) 347 335 8457

Wi l send o low-up ema l Y

53
hone 11 16 2020 BBarba a oyner Ecocu iean

Medi Ma ket ng and 
Mangement

M WBE Edd ngton Su an s edd ng on@e ocu ean com (646) 519 1325 Wi l send o low-up ema l Y

54
hone 11 16 2020 BBarba a Joyner

Holt Compute  T a ning 
Compu e  T ain ng M WBE Holt anc ne n@ho tt a ni gin t tu e om (212) 732 1774 Wi l send o low-up ema l Y

55 hone 11 16 2020 BBarba a oyner us o e onnel e sonnel Rec ui ing WBE Moak ason ason@ u cope onnel net (518) 869 6100 Wi l send o low-up ema l Y
56 hone 11 17 2020 BBarba a oyner usion East C ood Se ice M WBE Walco t And ew a d ew@ us oneas ny com (917) 347 7996 Wi l send o low-up ema l Y
57 hone 11 17 2020 BBarba a oyner G een a i i y So ut on Clean ng MBE Wa ke Raymond wa ke @g s 1 com (518) 426 7643 X4 Wi l send o low-up ema l Y
58 hone 11 17 2020 BBarba a oyner Kennedy Management Bui ding Cas nos MBE Kennedy Adam ake nedy@ ennedymgt com (585) 378 6538 Wi l send o low-up ema l Y
59 hone 11 17 2020 rene Fio el o A ican Ame ican Adv so y edm n au a (914) 995 2940 W ll be happy to dist bute ou  lye s N
60 hone 11 18 2020 BBarba a oyner Empi e Ele t on cs Ele t on cs WBE a v s Nancy nanc @empi eusa com Wi l send o low-up ema l Y

61
hone 11 19 2020 BBarbara Joyner Documen at on St ateg es

In o mation and 
Techno ogy

M WBE Cole Tami
tami co e@do st ats om

(518) 573 5243 Wi l send o low-up ema l Y

62
Ema l 11 19 2020 BBarba a Joyner

CNY ATINO - H spanic M d a 
con o t um

Med a Re at ons Acos a Hugo
ha ost @cny a ino com

(315) 415 8593 Wi l send o low-up ema l Y

63
Ema l 11 30 2020 BBarba a oyner Wyco Mechan cal

P umb ng & HVAC 
Cont acto s

WBE Johnson M che e
wyco@w comechan cal om

(585) 637 6925 Wi l send o low-up ema l Y

64
Ema l 12 7 2020 BBarba a oyner Bus ness Reloca ion Se v ces Bus ness Re ocat on na es Mat hew ml na esb smove com (347) 628 7198

Wanted l nk o  Ski l M tch ng o m and 
Summa y o  esen at on

Y

65
Ema l 12 8 2020 BBarba a oyner enda A ken mp o ment Agency opez Dan el e dlop z@pen aai en om (718) 643 4880

Wanted l nk o  Ski l M tch ng o m and 
Summa y o  esen at on

Y

66 hone 12 9 2020 BBarba a oyner D ake oo ng loo ing Company D ake An hony to yd a e739@ ma l com (929) 275 5452 Wants o know when wo k wi l s a t Y

67
hone 12 9 2020 BBarba a Joyner Empi e E ect on cs Ele t on cs WBE a v s Nancy nanc @empi eusa com (631) 544 9111 

Wan s to now when is he R  com ng 
out

Y

68
hone 12 10 2020 BBarba a Joyner Caswood G oup

ha m ceut cal Cot act 
ales

M WBE Isabel Ca amayo ca ama o @ aswood com  585) 425 0332
Wan s to now when is he R  is comimg 

out
Y

69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
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ARISTOCRAT EVENBRITE LOG 

E entB te og o
Decembe  3  2020
A stoc t Webina

Sou ce Date DACK Company Spe i cat on Add ess City State Z p ast N me i st Name Ema l Add ess Phone Numbe T ade
Even B te 11 17 2 20 BBarb ra Jo ner A and B al nt MBE 48 Wa l St eet  5 h loo New Yo k NY 100 5 Ha pe ei h Ke th@Aa dBTa e t com 917) 734 4 54 Rec u t ng

BBarb ra Jo ner
  

31 Edge ombe A e 1D
 

917) 675 6 08
N ve t es

Barb ra Jo ner
  

1 40 Ave ue o  he 
   

212) 537 5 99
C m ute  Re at d 

 

ven B e 11 7 020
Barb ra Joyner

G at Ro k Aut m t on  nc WBE 97 Rome St e t  a mi gda e NY  11735 D Domen co  V ne sa 
631) 2 0-15 8

M nu ac u e s  o  he 
Hyd on c and S eam 

ndu t y
ven B e 11 7 020 Barb ra Jo ner Umunna te a
ven B e 11 7 020 Barb ra Jo ner Ma o  Comp ny Inc 667 Mad son A enue New Yo k NY 100 5 B no t Ga y ga y @ma o compa y om 212) 498 9 32 S s em n eg ato  
ven B e 11 7 020 Barb ra Jo ner H2O C ean e Ko a  H at e  h athe @h2o l anse om 516) 378 1 52 Wa e  i t a ion

ven B e 11 7 020
Barb ra Jo ner

HMG +  Inc
265 West 7th St et  Su te 

9 7 New Yo k NY 100 8 D Pe i Ka n kd pe @hmg lus om
646) 661 1 21

H sp t l ty ta ng

ven B e 11 7 020
Barb ra Jo ner

DRM Un mi ed
WBE  D E   WO B  

WB NC 2 B ac smi h Road v t own NY 117 6 Me ndl D na in @d mun im t d et
646) 785 9 90

x u es and Qu ui g 
T chno o y 

ven B e 11 7 020
Barb ra Jo ner

Gene a i n l ct cal upp y 
& gh i g M WBE 110 uthe  Ave ue ve po l NY 130 8 C cc nc one S nd a sand a@ge e a one ect c l upp y com

315) 488 3 61
E e t i al S pp i s

ven B e 11 8 020
Barb ra Jo ner

 A E le n ng Se v ce 46 Shi ey A enue u a o NY 142 5 E ans  Ad i ne n o@ ce le n ng430 om
716) 4 0 2 08

Ja i o  
Se v ce  Comme i l 

C ean ng Se v c s
Even B te 11 18 2 20 BBarb ra Jo ner Empi e E ect on cs    a v s Nancy 631) 44 111 
Even B te 11 18 2 20 BBarb ra Jo ner Empi e E ect on cs WBE 103 o t Sa ongo Road No t po t NY 117 8 B ne o ti Ju i n  631) 44 111 E ect o ics

ven B e 11 8 020
Barb ra Joyner Eve g een Co po a e i ts & 

P omot ons  nc WBE
4 4 E st 75 h St eet - ui e 

16C New Yo k NY 100 1 G een Den se den s @e e g e ngi s com
212) 242 4 50

Gi s
ven B e 11 7 020 Barb ra Jo ner 3 Guys T u k ng USA  nc  20 Hi l t eet Un on a e NY 115 3  D xte  Ak em cc unt @ guy t uc ing om 516) 216 3 81 T nspo t C m any

ven B e 11 8 020
Barb ra Jo ner

Do umen at on St te ies M WBE 15 2nd Av nue ens e ae NY 121 4 Co e ami t m co e@doc t ats om
518) 573 5 43

In o m t on and 
T chno o y

ven B e 11 7 020 Barb ra Jo ner JA  E ca at ng nc WBE  99 E t ada Rd ent al al ey NY  10917 Ma anne  ma a ne@ja e ca at ng c m 845) 928 3 69 Ex av t on

ven B e 11 7 020
Barb ra Jo ner

W CO Me han c l WBE  81 Sh mway d B oc po t NY  14420 Jo nson M che e wyc @wy omec an cal om
585) 6 7-69 5

P umb ng & VAC 
C nt ac o s

ven B e 11 8 020
Barb ra Jo ner A l an e o  oney s and  

nc 1323 Su  A enue B ok yn NY 112 4 Mo owi z M t hew m t hew@al an e o co ey s and o g

(W) (7 8) 594 7895         
(C  201 669 0866

omme ia  Re i a i at o  
P og am Ma age

ven B e 11 9 020
Barb ra Jo ner

CNY AT NO - H spa ic 
Med a conso t um

465 Ea t Gen see t et - 
#249 D W tt NY 132 4 A os a H go

315) 4 5-85 3
Me ia

ven B e 11 9 020 Barb ra Jo ner Tech V l ey T l nt M WBE 20 P spe t St Ba s on Spa NY 120 0 Co e Ron ld 518) 852 4 84 S a ng
ven B e 11 9 020 Barb ra Jo ner S gna ama o  H nt ng on 4 3 O kwood Ro d Hu t ng on S at on NY 117 6 Ti te -B nt Dawn d w @ sa om 631) 424 2 77 S gn ge
ven B e 11 2 020 Barb ra Jo ner O DME PO ox 667 Mid le own NY 109 0  H a s  dd e eh a s@ol me oom 347) 9 0-04 2 T
ven B e 11 1 020 Barb ra Jo ner Boyd Oma ob yd@hdc etwo ks om
ven B e 11 1 020 Barb ra Jo ner Mo les Ha sel hag ee la e n@ otma l om

ven B e 11 9 020

Barb ra Jo ner W l on Eme gen y Me i al 
T a ni g  C

MBE W l on  ohn w son m 5@gma l com

a io ulmona y R su c
t t on ( PR) Au oma ed 

E te na  De b i ato  
( ED) t a n ng

Barb ra Jo ner
  

955 Ho s am R ad  ui e 
2 5

215) 675 2 66 n o ma ion T chn lo y 
Cons l i g Se v ces

ven B e 11 9 020 Barb ra Jo ner Maxwe l D x ene
ven B e 11 9 020 Barb ra Jo ner Co do Ma y
ven B e 11 9 020 Barb ra Jo ner M c ael Geo ge geo g tmi ha l@aol om

ven B e 11 9 020
Barb ra Joyner

A- lu -C nsu ing C
 HU Zone a d 

WOSB 05 E  Mt P ea ant A enue i in s on NJ 039  van de  Me we He ena he ena@a p us con u t ng com
 ( 73) 736 79 3

Ne wo i g
ven B e 11 9 020 Barb ra Jo ner P te s Geo ge eo ep@l n te hco su t ng c m
ven B e 11 9 020 Barb ra Jo ner Wood ohn ms j m@ ol com
ven B e 11 9 020 Barb ra Jo ner Mun z Nancy beb smomby6@ao com

ven B e 11 9 020
Barb ra Jo ner

W nda e Cons l i g  C MBE

Hu on C m us 1701 No th 
St eet  Bu d ng 250 1 Su te 

V005 End co t NY 137 0 Ro i a l e  Pat ce pc ob ta l @we dak con u t com
607) 759 8 27

Con u t ng
Barb ra Jo ner

ven B e 11 9 020 Barb ra Jo ner Hage ty sa
ven B e 11 9 020 Barb ra Jo ner l y Do ne l
ven B e 11 9 020 Barb ra Jo ner Ha ing Da y a y@m pma k t ng com
ven B e 11 9 020 Barb ra Jo ner Ke nedy Adam a enne y@kenn dymgt om
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Even B i e og o
Decembe  3  2020
A i toc at Web na

Sou ce Da e DACK Company Speci cat on Add ess C ty S ate Zip a t Name i st Name Email Add e s Phone Numbe T ade
E en B te 1 19 2 20 arba a oyn r Jo es Y ni ue l ave e@gmai com 

 
E en B te 1 19 2 20 arba a Joyn r M di on Al son
E en B te 1 19 2 20 arba a Joyn r Ro se elt A en Ro se el @aca ompu e s n t
E en B te 1 19 2 20 arba a Joyn r Ave y a n ( ave y@mm g p om
E en B te 1 19 2 20 arba a Joyn r Ha s A sha a ha s@p c s ont an c p i n o g
E en B te 1 19 2 20 arba a oyn r A be ts M che e ma be s@s swny c m
E en B te 1 19 2 20 arba a oyn r W l s Te y e y@te wo dw de com
E en B te 1 19 2 20 arba a oyn r Mc onne l Ma y eth hea hyg a s1@gma l c m

 
E en B te 1 19 2 20 arba a Joyn r A ex nde s awn
E en B te 1 19 2 20 arba a Joyn r Raj Mona mona@ad da o p c m
E en B te 1 19 2 20 arba a Joyn r Gbene i se Omat e m @ma andnu i om

E en B te 1 19 2 20

BBarba a Joyn r

DBE ACDBE  
M WBE  SBE - 

PANYNJ  NYS  NYC  
NJS  MTA Dav d D vonne DD VID@DYNAM CD GITA A R OM)

E en B te 1 20 2 20 arba a oyn r Bel o a ee bel o @bona za ont ac ng com
E en B te 1 20 2 20 arba a oyn r Ab odun Ola lu oab od n@p nc te h et
E en B te 1 20 2 20 arba a oyn r o ez ank AYA U NITU E@ MAI COM

arba a oyn r
E en B te 1 20 2 20 arba a Joyn r io i sa
E en B te 1 20 2 20 arba a Joyn r Wi be Re ay a w lbe 8 @ ahoo com
E en B te 1 20 2 20 arba a Joyn r Ome ih U onu ho o udomen h@midw ste n si om
E en B te 1 20 2 20 arba a Joyn r Wa ke Ash ey eg l@b ad eya dba ne t com
E en B te 1 20 2 20 arba a oyn r O g ea n 212 Do ki g Rd Ro he te NY 14610 Ca s n He di hca so 1999@gma l om ( 85) 208 5477

E en B te 1 24 1 30
arba a Joyn r

*M c oTe h MBE  DVOB 8330 Bo ne B vd  Su e 00 ys ns Co ne VA 22182  Qu ck P es on PQU CK@mic o e h et 
E en B te 1 23 2 20 arba a oyn r Qi  Y wei qi@a cug s com

arba a oyn r    
E en B te 1 25 2 20 arba a Joyn r V c e s  G enn

E en B te 1 25 2 20
arba a Joyn r

  
c d b a  In e a th m & 

M s c e t val  MWBE 600 3 d Ave ue 2nd oo New Yo k NY 10016 homps n  Sonya n o@in e a th lm es com
347) 915 3 06 Ma et ng  M dia 

P duc i n
arba a oyn r   

E en B te 1 25 2 20 arba a Joyn r Od on P te
E en B te 1 25 2 20 arba a Joyn r  eon  a s yn xe ut v sweep l @gma l om

E en B te 1 25 2 20
Barba a Joyn r

Ad oCa e  C 3 emph l  Pl #2 2 M l a NY 12020 a ey S h e a Sha on sc ie a@ad oca e com
W  (51 ) 289 5522         
C) (5 8) 339 9714

n u nce Se v ce  and 
S lu ons

E en B te 1 25 2 20 arba a oyn r Nab n e  a n k ab nge @ i s ch i eg oup com

E en B te 1 25 2 20
arba a Joyn r

&N ega  In e p t ng  nc 200 Pa k Av nue  Su te 17 0 New Yo k NY 10166 Bu han n v ng ton  lb cha an@bn nte p et ng c m
866) 661 1 53 

e al n e p e ing 
( an uag s)

E en B te 1 25 2 20 arba a oyn r  ng P te p te @l ng c com
arba a oyn r   

E en B te 1 25 2 20 arba a Joyn r Cha le y An y
E en B te 1 25 2 20 arba a Joyn r  G eene  Ca ol
E en B te 1 25 2 20 arba a Joyn r Ob na i I ean i ob na i@ ead g nc com
E en B te 1 25 2 20 arba a Joyn r Peck au a pbe amgm@ m i com
E en B te 1 25 2 20 arba a oyn r Ba ko Debb e  ndan@ i kt chc nsu ing om
E en B te 1 25 2 20 arba a oyn r Mo is Ka e ate mo s@ech es nd s gn com
E en B te 1 25 2 20 arba a oyn r N vens  Na ia eep m l an ng@yah o om

arba a oyn r    

E en B te 1 17 2 20

arba a Joyn r

a ley nd Ba net  Agen y

NYS MWBE  NMSD  
MBE  N NJ Po t 
A tho i y MWBE 2 68 Sou h Road P ugh eep ie NY  2601 O ch no Mi he e

 (8 5) 803 8377
n u a ce  eal s ate  

e al  
E en B te 1 20 2 20 arba a Joyn r No a o M che e

E en B te 1 20 2 20
Barba a Joyn r

onan a Cont a t ng C
230 No th 7 h Aven e 

Apa tme t 3 Mt  Ve non NY 10550 Bel o Cy il bel o @bona za ont a t ng com
 (7 6) 266 2710             
914) 565 94 4 n e o  ont ac ng

E en B te 1 25 2 20
arba a Joyn r

B and m x
1 We t 34 h St eet th 

l o New Yo k NY 10001  d dy

212) 47 1001 New o k    
(8 8) 952 1233  San Di go Adve i i g & Ma e ing

E en B te 1 30 2 20

arba a Joyn r

B i s an Te hno ogy 

 SBA WOSB  WB NC 
WBE  DGS  PUC  

a d D AA O B x 483 Yo a i da CA 92885 Ba dy Te y

( 03) 628 4109
S a ng o i es 

na onw de)

11 19 20 O \MWBE - A i toc at as no Repo t At ac m nt \3 1 Ev ntB te g o  1 -3 20 Web na Page 1

E entB te og o
Decembe  3  2020
A stoc t Webina

Sou ce Date DACK Company Spe i cat on Add ess City State Z p ast N me i st Name Ema l Add ess Phone Numbe T ade

ven B e 11 5 020

BBarb ra Jo ner

B i tan T chn lo y

 S A WOSB  W ENC 
WBE  DGS  CPUC  

nd DCAA PO ox 483 Yo ba nda CA 928 5 Reames Deb ie Debb e@b st n nc com

714) 255 9 11
ta ng o ces 
n t onw de)

Barb ra Jo ner
 i t Cho ce G oup o  NY 

  
315) 736 5 40

ven B e 11 0 020 Barb ra Jo ner Avan  Te hno ogy ol t ons 6 7 ee Ro d R che te NY 146 5 Co ie  E ca e i a c@ava i ech o ut ons om 585) 775 8 00 o wa e
Barb ra Jo ner        

ven B e 11 0 020
Barb ra Joyner

S ud o Thou and C
N S NYC M E  NYN  

o t A tho ty MBE 6036 Up and Te ace S uth eat e WA 981 8 Ch nn Gl nn
206) 723 4 10

gh ng

ven B e 12 1 2020
Barb ra Joyner

Eve g een Co po a e i ts & 
P omot ons  nc 44 Ea t 75 h t eet New Yo k NY 100 1 G een Den se

917) 770 4 05
o po a e Gi ts

ven B e 12 1 2020
Barb ra Joyner

avo a Ente p i es  I c

M WBE  VO B  
G TBE  DBE  8 a)  

Hub one 48 P m ech s Pa h as  Mo i hes NY 119 0 Sav ca Mah n Sha on s a o @ avo aen e p ses om
646) 226 7 31

P o ss on l Se v c s
ven B e 12 1 2020 Barb ra Jo ner R2CW 12 o t G en P ace #7 B ok yn NY 112 7 C m aux Re ata e at @ 2cw com 917) 536 3 19 E ent P a ni g
ven B e 12 1 2020 Barb ra Jo ner R2CW 12 o t G en Pl ce #7 B ok yn NY 112 7 Wa hbu n Co e ta co e ta@ cw om 917) 403 4 06 E ent P a ni g

ven B e 12 1 2020
Barb ra Jo ner

The C swood G oup  nc WO B  WBENC 811 Ay au t Ro d Su te 2 ai po t NY 144 0 Ca amayo Me edes mca amayo @ asw od com
585) 201 0 82

Co t act al s So u io s

ven B e 12 1 2020
Barb ra Jo ner

The C swood G oup  nc WO B  WBENC 811 Ay au t Ro d Su te 2 ai po t NY 144 0 Ca amayo I abel c sama o @c swood com
585) 201 0 82

onst ct S les o ut on

Barb ra Jo ner

 

 HUB one  m ll 
us ne s  S B  DBE  
ACDBE Ai po t 

Co ce s ons 
i adv nta e 
Bu in ss 

E te p e)  and 
   

313) 974 8 41

 impo t e po t 
 

ven B e 12 1 2020
Barb ra Jo ner

B s ness e oca i n 
Se v c s  nc MWBE 20 Aqua um D ve Se au us NJ 094 i a s M t hew

347) 628 7 98
Mov ng Comp ny

ven B e 12 1 2020
Barb ra Joyner

M sta d S ed Wo d G oup M WBE 34 Humbo dt Pa kway u a o NY 142 8 Wh te Sa d a
716) 533 7 13

Con u t ng

ven B e 12 1 2020

Barb ra Joyner

P nda A ken  I c

M W E  Sma l 
us ne s  N NJ Po t 

Au ho ty MBE 330 v ng ton St  2 d l B ok yn NY 112 7 A ken Pen a pa ke @p nda i en com

718) 643 4 80

S a ng

ven B e 12 1 2020

Barb ra Joyner

P nda A ken  I c

M W E  Sma l 
us ne s  N NJ Po t 

Au ho ty MBE 330 v ng ton St  2 d l B ok yn NY 112 7 pez D ni l e d ope @p nda i en com

718) 643 4 80

S a ng

ven B e 12 1 2020
Barb ra Joyner

H2 hau u ed 
T nspo at on M WBE 1 9-35 77th t et  S e 02 Jama ca NY 114 4 Va g s Nancy nanc @ h2 imo com

718) 928 9 66
hau u ed 

T an po ta i n

ven B e 12 2 2020

Barb ra Jo ner
AW CS S cu i y & 

nv s i at ons  nc  D A 
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NYS CASINO VENDOR/JOB FAIR  

INTRODUCING  

 
 
We are looking for reliable MWBE Vendors and Workers to join our team for 
gaming services and support for roles such as: 
 
 Service Technicians & Supervisors 
 Slot Machine Transportation and Logistics 
 Recruiting Services 
 Temporary Hotel and Lodging Services 
 Other Game Installation and Support Services 

 
Register Today! 

 

For  

Thursday, December 3, 2020 
 

1:00 pm – 2:00 pm EST 
 
We hope you will join us! 

 

 

 

 

 

 

 

 

 

 

ARISTOCRAT TIMELINE FOR 
DECEMBER 3, 2020 EVENT 

ARISTOCRAT TIMELINE
DAY DATE TASK RESPONSIBLE COMMENTS

WEDNESDAY 1 /4/2020
Zoom meeting to meet Aristocrat and EMI (Express Manufacturing  Inc.) and 
discuss MWBE Certification for EMI Done 11-4-20

THURSDAY 1 /4/2020 Send Save The Date notice to Aristocrat for Approval Barbara Done 11/5/2020

FRIDAY 1 /9/2020 Send Out Approved Save The Date Notice VIA Email Blast Barbara & Ireve Done 11-9-20

WEDNESDAY 11/11/2020 Prepare Presentation - Draft (1) Barbara & Irene Done

MONDAY 11/16/2020 Update Presentation Material to create Final Presentation Barbara & Irene 
Sent to Aristocrat and they sent their 
presentation to DACK

MONDAY 11/17/2020 Send Approved Flyer out and Call People Barbara & Irene Done

MONDAY 11/16/2020 Record Responses Barbara & Irene Communication Log and Registration Log

MONDAY 11/16/2020 Create Power Point Presentation Barbara Done

TUESDAY 11/17/2020 Send Outline to Aristocrat for Approval & Additional Information Barbara Done

WEDNESDAY 1 /17/2020 Review Presentation - Practice Presentation Registration w ll be from Nov. 18th to Dec. 3rd

WEDNESDAY 11/18/2020 Send Out Registration Eblast Barbara & Irene Done

THURSDAY 11/19/2020 Confirm Aristocrat Is Prepared For Webinar
Practice DACK's Presentation.  Ask Aristocrat 
for a copy of their presentation

MONDAY 11/23/2020 Send out Reminder Eblast Barbara & Irene Done

MONDAY 11/30/2020 Send out Reminder Flyer with Zoom Link Barbara & Irene
Practice DACK's Presentation Meeting with 
Aristocrat

THURSDAY 12/3/2020 Sign on early to make sure connection  video  and audio are working properly.
Are we sending out a copy of presentation to 
participants? No a Summary of Presentation
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NYS CASINO VENDOR JOB 
FAIR INTRODUCING 

ARISTOCRAT  
 

PRESENTATION  
SUMMARY 

 
 

Outreach Summary 
 
Thank you all for attending the NYS Casino Vendor/Job Fair introducing Aristocrat 
on Thursday, December 3, 2020  
 
Aristocrat Gaming (“Aristocrat”) and DACK Consulting Solutions, Inc  (“DACK”) 
are committed to working with Minority and Women owned businesses (“M/WBE”), 
Service-Disabled Veteran Owned businesses (“SDVOB”) and developing a diverse 
workforce team   We are committed to achieving or exceeding these diversity goals  
 
Aristocrat described a preliminary overview of the potential contracting 
opportunities for M/WBE/SDVOB businesses and areas of possible employment 
regarding New York State government procurement, including: 
 
Support Services for the Labor Team 

• Lodging and Services  
• Uniform Sourcing 
• Equipment Sourcing  
• Vehicle Leasing 

 
Game Transportation & Logistics 

• “Door to Door” Las Vegas to New York 
• “White Glove Service” 
• Typical 53’ trailers 
• Blankets and straps 

Temporary Warehousing 
• Secure with Surveillance 
• Compliance Review by Regulatory body 
• Distribution Deliveries with Small Trucks 

 
Individual companies that are not M/WBE/SDVOB certified, please apply for 
certification through Empire State Development (“ESD”) and SDVOB certification 
through NYS Office of General Services  

For more information, call NYS ESD in your area or visit the website listed below:  
 
 

Empire State Development - Main Offices  
 

633 Third Avenue – Floor 37  
New York, NY 10017  
(212) 803-3100  

 
625 Broadway  
Albany, NY 12245  
(518) 292-5100  

 
95 Perry Street, Suite 500  
Buffalo, NY 14203  
(716) 846-8200  

 
https://www ny gov/services/apply-mwbe-certification-new-york-state 
 
NYS MWBE Help Line at (212) 803-2414 

 
NYS Office of General Services 

 
https://www ny gov/services/become-certified-service-disabled-
veteran-owned-small-business 

 
VeteransDevelopment@ogs ny gov 
(518) 518-474-2015 

 
 
 
 
 
Please forward all inquiries concerning Aristocrat to: 
mwbearistocrat@dackconsultiong.com  
or call (914) 686-7102 
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Name (Original Name) User Email Join Time Leave Time
Duration 
(Minutes)

DACK Consulting (Barbara Joyner) marketing2@dackconsulting.com 12/3/2020 11 09 12/3/2020 14:03 175
Reena Walker 12/3/2020 11:29 12/3/2020 13:00 92
Erica Cornier 12/3/2020 12:29 12/3/2020 12:29 0
Irene Fiorello irene.fiore lo@gmail.com 12/3/2020 12:30 12/3/2020 12:30 1
Irene Fiorello irene.fiore lo@gmail.com 12/3/2020 12:30 12/3/2020 14:03 93
Hollis 12/3/2020 12:31 12/3/2020 12:45 14
DACK Consulting ggayle@dackconsulting.com 12/3/2020 12 40 12/3/2020 12:44 5
DACK Consulting ggayle@dackconsulting.com 12/3/2020 12 44 12/3/2020 14:02 78
Ron Peek 12/3/2020 12:45 12/3/2020 12:45 1
Tanya Shearer tanya.shearer@aristocrat.com 12/3/2020 12:45 12/3/2020 12:46 1
Ron Peek 12/3/2020 12:46 12/3/2020 14:03 78
Tanya Shearer tanya.shearer@aristocrat.com 12/3/2020 12:46 12/3/2020 14:02 77
Jason Moak 12/3/2020 12:47 12/3/2020 13:00 14
Dina Meindl dina@drmunlimited.net 12/3/2020 12:47 12/3/2020 12:47 1
Isabel 12/3/2020 12:49 12/3/2020 13:01 12
Lauralyn Sandoval lauralyn.mccarthy@aristocrat.com 12/3/2020 12:50 12/3/2020 12:52 2
Ronald Peek rpeek@dackconsulting.com 12/3/2020 12 50 12/3/2020 12:56 6
Jeffrey Crozier jeffrey.crozier@aristocrat.com 12/3/2020 12:51 12/3/2020 12:52 2
Jeff Crozier (Jeffrey Crozier) jeffrey.crozier@aristocrat com 12/3/2020 12 52 12/3/2020 14:02 70
Lauralyn Sandoval lauralyn.mccarthy@aristocrat.com 12/3/2020 12:52 12/3/2020 14:02 70
Hollis 12/3/2020 12:52 12/3/2020 13:00 9
Terry Wi lis 12/3/2020 12:53 12/3/2020 13:00 8
jesus linares 12/3/2020 12:53 12/3/2020 13:01 8
Heather Kollar heather@h2ocleanse.com 12/3/2020 12 54 12/3/2020 13:00 7
paulzuber 12/3/2020 12:55 12/3/2020 13:01 6
D'JVONNE DAVID 12/3/2020 12:55 12/3/2020 13:00 6
Matthew Linares matthew inares95@gmail.com 12/3/2020 12:55 12/3/2020 13:00 6
Adrienne 12/3/2020 12:55 12/3/2020 12:55 1
Gfran 12/3/2020 12:55 12/3/2020 13:00 6
iPhone 12/3/2020 12:55 12/3/2020 13:00 6
Praful Patel 12/3/2020 12:55 12/3/2020 13:00 6
15188696 00 12/3/2020 12:56 12/3/2020 14:02 67
Karen D Peri 12/3/2020 12:56 12/3/2020 13:00 5
Max Skaare max.skaare@aristocrat.com 12/3/2020 12 56 12/3/2020 12:59 4
Robert Schramer robert.schramer@aristocrat.com 12/3/2020 12:56 12/3/2020 13:00 5
Ronald Peek rpeek@dackconsulting.com 12/3/2020 12 56 12/3/2020 12:57 1
Adrienne Horgan ahorgan89@hotmail.com 12/3/2020 12:57 12/3/2020 13:00 4

D&D Donnell J. Slay 12/ /2020 12:57 12/3/2020 13:01 4
Patrice 12/ /2020 12:57 12/3/2020 13:00 4
Tim.Murphy 12/ /2020 12:57 12/3/2020 13:00 4

19179998800 12/ /2020 12:57 12/3/2020 14:02 66
Cassandra Cassillas - Brandemix 12/ /2020 12:57 12/3/2020 13:00 4
Bradley & Barnett Agency 12/ /2020 12:57 12/3/2020 13:01 4
Terry Bandy terry.bandy@architechsolutions.com 12/ /2020 12:57 12/3/2020 13:00 4
Mel 12/ /2020 12:58 12/3/2020 13:01 3
K Raj 12/ /2020 12:58 12/3/2020 13:00 3
Ronald Peek rpeek@dackconsulting.com 12/ /2020 12:58 12/3/2020 13:00 3
Felicitas Izar 12/ /2020 12:58 12/3/2020 13:01 3
Eloy Martinez eloy.martinez@aristocrat.com 12/ /2020 12:58 12/3/2020 13:00 3
Ron Cole rcole@outlookconsulting lc.com 12/ /2020 12:58 12/3/2020 13:00 3
Nancy 12/ /2020 12:59 12/3/2020 13:00 2
Denise 12/ /2020 12:59 12/3/2020 13:01 2
Tiarra 12/ /2020 12:59 12/3/2020 13:00 2
Dina Meindl dina@drmunlimited net 12/ /2020 12:59 12/3/2020 13:00 2
Keith Harper keith@aandbtalent.com 12/3/2020 12:59 12/3/2020 13:00 2
Michelle# Laurie and Ron 12/ /2020 12:59 12/3/2020 13:00 2
Max Skaare max.skaare@aristocrat com 12/ /2020 12:59 12/3/2020 14:02 63
Brandy Lombardo 12/ /2020 13:00 12/3/2020 13:00 1
glennchinn 12/ /2020 13:00 12/3/2020 13:00 1
Karen Nabinger 12/ /2020 13:00 12/3/2020 13:00 1
Anisha 12/ /2020 13:00 12/3/2020 13:00 1
Lateef Belfor 12/ /2020 13:00 12/3/2020 13:01 1
Everett 12/ /2020 13:00 12/3/2020 13:00 1
mark lavin 12/ /2020 13:00 12/3/2020 13:00 1
Mercedes Casamayor 12/ /2020 13:00 12/3/2020 13:02 3
Jessica 12/ /2020 13:00 12/3/2020 13:00 1
George Peters 12/ /2020 13:00 12/3/2020 13:01 1
Anisha 12/ /2020 13:00 12/3/2020 14:02 63
mark lavin 12/ /2020 13:00 12/3/2020 14:03 63
iPhone 12/ /2020 13:00 12/3/2020 13:20 20
Cassandra Cassillas - Brandemix 12/3/2020 13:00 12/3/2020 14:04 64
Karen DiPeri 12/ /2020 13:00 12/3/2020 14:02 62
Ronald Peek rpeek@dackconsulting.com 12/ /2020 13:00 12/3/2020 13:03 3
Michelle# Laurie and Ron 12/ /2020 13:00 12/3/2020 14:03 63
Ron Cole rcole@outlookconsulting lc.com 12/ /2020 13:00 12/3/2020 13:50 50
Matthew Linares matthewlinares95@gmail com 12/ /2020 13:00 12/3/2020 14:02 62

Terry Wi lis 12/3/2020 13 00 12/3/2020 14:02 62
Brandy Lombardo 12/3/2020 13 00 12/3/2020 14:03 63
Jason Moak 12/3/2020 13 00 12/3/2020 14:02 62
Gfran 12/3/2020 13 00 12/3/2020 14:02 62
Praful Patel 12/3/2020 13 00 12/3/2020 14:02 62
Jessica 12/3/2020 13 00 12/3/2020 14:02 62
Adrienne Horgan ahorgan89@hotmail.com 12/3/2020 13:00 12/3/2020 14:02 62
Keith Harper keith@aandbtalent.com 12/3/2020 13:00 12/3/2020 14:02 62
glennchinn 12/3/2020 13 00 12/3/2020 14:02 62
K Raj 12/3/2020 13 00 12/3/2020 14:02 62
Tim.Murphy 12/3/2020 13 00 12/3/2020 14:03 63
Robert Schramer robert.schramer@aristocrat.com 12/3/2020 13 00 12/3/2020 14:02 62
Terry (Terry Bandy) terry bandy@architechsolutions.com 12/3/2020 13 00 12/3/2020 14:02 62
Heather Kollar (Heather Kollar) heather@h2ocleanse.com 12/3/2020 13:00 12/3/2020 14:02 62
Nancy Pavis - WBE / Empire Electronics (Nancy) 12/3/2020 13:00 12/3/2020 14:02 62
Patrice 12/3/2020 13 00 12/3/2020 13:43 43
Eloy Martinez eloy.martinez@aristocrat.com 12/3/2020 13 00 12/3/2020 14:02 62
D'JVONNE DAVID 12/3/2020 13 00 12/3/2020 14:02 62
Everett 12/3/2020 13 00 12/3/2020 13:57 57
Dina Meindl dina@drmunlimited.net 12/3/2020 13:00 12/3/2020 13:59 59
Tiarra 12/3/2020 13 00 12/3/2020 14:03 63
Reena Walker 12/3/2020 13 00 12/3/2020 14:02 62

15183883316 12/3/2020 13 01 12/3/2020 13:47 47
Karen Nabinger 12/3/2020 13 01 12/3/2020 14:03 63
D&D Donnell J. Slay 12/3/2020 13:01 12/3/2020 14:02 62
Isabel 12/3/2020 13 01 12/3/2020 14:02 62
paulzuber 12/3/2020 13 01 12/3/2020 14:02 62
Lateef Belfor 12/3/2020 13 01 12/3/2020 13:57 57
Felicitas Izar 12/3/2020 13:01 12/3/2020 14:02 62
Bradley & Barnett Agency 12/3/2020 13 01 12/3/2020 14:03 63
jesus linares 12/3/2020 13 01 12/3/2020 14:03 63
George Peters 12/3/2020 13 01 12/3/2020 14:02 62
Mel 12/3/2020 13 01 12/3/2020 13:26 26
Helena 12/3/2020 13 01 12/3/2020 13:05 5

15857 83496 12/3/2020 13 01 12/3/2020 14:03 62
15187933174 12/3/2020 13 02 12/3/2020 13:11 9

Helena 12/3/2020 13 05 12/3/2020 13:58 54
6317558660 12/3/2020 13:10 12/3/2020 14:02 53

17022338703 12/3/2020 13:16 12/3/2020 14:02 46

16462462942 12/ /2020 13:45 12/3/2020 14:03 19
Hollis 12/ /2020 13:00 12/3/2020 13:49 49
Denise 12/ /2020 13:01 12/3/2020 14:02 62
Julian J 12/ /2020 13:01 12/3/2020 13:05 4
Sandra Cirrincione 12/ /2020 13:02 12/3/2020 13:05 3
iPhone 12/ /2020 13:02 12/3/2020 13:05 3
Danielle Lopez daniellelopez770@gmail.com 12/ /2020 13:02 12/3/2020 13:05 3
Peter C Ling LLC 12/ /2020 13:03 12/3/2020 13:05 3
Chethan’s iPad 12/ /2020 13:03 12/3/2020 13:05 2
Carolyn S 12/ /2020 13:03 12/3/2020 13:05 2
Renayla Wilber r.wilber87@yahoo.com 12/ /2020 13:04 12/3/2020 13:05 1
Mercedes Casamayor mcasamayor@caswood com 12/ /2020 13:04 12/3/2020 13:05 1
Coretta Washburn coretta@r2cw.com 12/ /2020 13:04 12/3/2020 13:05 1
Julian J 12/ /2020 13:05 12/3/2020 13:52 47
Chethan’s iPad 12/ /2020 13:05 12/3/2020 14:02 58
Coretta Washburn coretta@r2cw.com 12/ /2020 13:05 12/3/2020 13:26 22
Sandra Cirrincione 12/ /2020 13:05 12/3/2020 14:02 58
Mercedes Casamayor mcasamayor@caswood com 12/ /2020 13:05 12/3/2020 14:02 58
Peter C Ling LLC 12/ /2020 13:05 12/3/2020 14:02 58
Danielle Lopez daniellelopez770@gmail.com 12/ /2020 13:05 12/3/2020 14:02 58
Renayla Wilber r.wilber87@yahoo.com 12/ /2020 13:05 12/3/2020 14:01 56
iPhone 12/ /2020 13:05 12/3/2020 13:47 43
Carolyn-AWICS Security (Carolyn S) 12/ /2020 13:05 12/3/2020 14:02 58
Erica Cornier 12/ /2020 13:05 12/3/2020 13:05 1
Erica Cornier 12/ /2020 13:05 12/3/2020 14:02 57
Kate Morris kate morris@echoesindesign.com 12/ /2020 13:06 12/3/2020 13:06 1
Kate Morris kate morris@echoesindesign.com 12/ /2020 13:06 12/3/2020 13:58 53
Hansel 12/ /2020 13:07 12/3/2020 13:07 1
Hansel 12/ /2020 13:07 12/3/2020 14:03 56
RooseveltAllen  76. 12/ /2020 13:08 12/3/2020 13:08 1
RooseveltAllen  76. 12/ /2020 13:08 12/3/2020 14:02 54
Dexlene Maxwell 12/ /2020 13:08 12/3/2020 13:08 1
Dexlene Maxwell 12/ /2020 13:08 12/3/2020 13:10 2
sandras 12/ /2020 13:09 12/3/2020 13:09 1
sandras 12/ /2020 13:09 12/3/2020 13:56 47
Juliene Be l-Smith 12/ /2020 13:09 12/3/2020 13:09 1
Juliene Be l-Smith 12/ /2020 13:09 12/3/2020 14:02 53
Papuhabeeb R eliasrischmawi@gmail.com 12/3/2020 13:10 12/3/2020 13: 0 1
Papuhabeeb R eliasrischmawi@gmail.com 12/3/2020 13:10 12/3/2020 14:03 54
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Dexlene Maxwell 12/3/2020 13:10 12/3/2020 13:10 1
Dexlene Maxwell 12/3/2020 13:10 12/3/2020 14:02 52
Debbie 12/3/2020 13:13 12/3/2020 13:13 1
Debbie 12/3/2020 13:13 12/3/2020 14:03 50
Ruth Freeman guardianadlitem10032@gma l.com 12/3/2020 13:13 12/3/2020 13:13 1
Christian Noveltees (Ruth Freeman) guardianadlitem10032@gma l.com 12/3/2020 13:14 12/3/2020 13:47 34
Zoom user carolblei@icloud.com 12/3/2020 13:15 12/3/2020 13:15 1
Carol Bleiweiss  Repub ic Supply NYS WBEcarolblei@icloud.com 12/3/2020 13:15 12/3/2020 14:02 48
vanessa 12/3/2020 13:18 12/3/2020 13:18 1
vanessa 12/3/2020 13:18 12/3/2020 14:02 45
Johayra M 12/3/2020 13:20 12/3/2020 13:20 1
Johayra M 12/3/2020 13:20 12/3/2020 14:02 42
iPhone 12/3/2020 13:22 12/3/2020 13:22 1
Tami Cole tami.docstrats@gma l.com 12/3/2020 13:22 12/3/2020 13:22 1
iPhone 12/3/2020 13:22 12/3/2020 13:48 27
Tami Cole tami.docstrats@gma l.com 12/3/2020 13:22 12/3/2020 13:52 31
livingstonbuchanan 12/ /2020 13:22 12/3/2020 13:22 1
livingstonbuchanan 12/ /2020 13:22 12/3/2020 13:29 8
Hugo Acosta 12/3/2020 13:31 12/3/2020 13:31 1
Hugo Acosta 12/3/2020 13:31 12/3/2020 13:33 2
Diesode 12/3/2020 13:36 12/3/2020 13:37 1
Midwestern Security Services (Diesode) 12/3/2020 13:37 12/3/2020 14:03 27
Polly 12/3/2020 13:40 12/3/2020 13:41 1
Polly 12/3/2020 13:41 12/3/2020 13:41 1
Polly 12/3/2020 13:42 12/3/2020 13:43 1
Polly 12/3/2020 13:43 12/3/2020 13:45 3
Renata Comeaux 12/3/2020 13:46 12/3/2020 14:03 8
Albert Christie 12/3/2020 13:48 12/3/2020 13:48 1
iPhone 12/3/2020 13:48 12/3/2020 14:03 15
Albert Christie 12/3/2020 13:50 12/3/2020 14:03 13

 

 

 

 

 

 

 

 

 

 

 

ZOOM CHAT 

13:24:46         From  Terry : Are there special insurance requirements for a small business that participates as a gaming 
subcontractor in New York State?
13:26 04         From  Robert Schramer : There is a minimum insurance $ level that we require from our suppliers   We 
can get you more information on that
13:26 57         From  livingstonbuchanan : Good Afternoon All, I wanted to know if there was an opportunity to provide 
language services, i e  (translation, localization) services?
13:28:14         From  Robert Schramer : I'm afraid that I don't see a need for language services
13:29:28         From  livingstonbuchanan : Ok   Thanks for the reply, Robert
13:29:35         From  Isabel : Is there an opportunity for recruiting? 
13:29 55         From  Max Skaare : yes
13:30 01         From  Karen Nabinger : Is there any opportunity for temporary staffing?
13:30 03         From  Max Skaare : we wil lbe talking about this shortly
13:30:21         From  Isabel : Thank you
13:33:23         From  Terry : Thankâ€™s Robert!
13:39:33  From  Heather Kollar, h2ocleanse NYS MWBE  to  DACK Consulting(Direct Message) : Can we get the 
name of the staffing agencies so we can forward applicants?
13:39:36  From  Peter C Ling LLC : Will you be servicing Tioga Downs in upstate NY?
13:40 04  From  Peter C Ling LLC : thank you!
13:40:12  From  Empire Electronics : Can you provide us with your contact information  
13:40:20  From  Karen Nabinger : Will there be an RFP issued for staffing needs?
13:40:32  From  Helena : When is the estimated contract award date?
13:40 53  From  iPhone : what the compliance working with NYS casino ?
13:41:15  From  Tami Cole : are there any opportunities for documentation and/or training opportunities?
13:41 51  From  iPhone : what is the license process
13:42:20  From  Danielle Lopez : Thanks for the presentation! What is the timeline for the RFP? Is it available in full - 
with needed services illustrated?
13:42:38  From  Michelle, Laurie and Ron : Are there opportunities at Del Lago?
13:42:39  From  Christian Noveltees :  We do promotional products  will you look to local companies  to supply?
13:46:39  From  glennchinn : We do custom lighting for public spaces   Does Aristocrat ever have any input on space 
planning and on the design of interior space?
13:47:17  From  Empire Electronics  to  DACK Consulting(Direct Message) : Do you purchase both Current or 
Discontinued Computer Hardware and Electronic Components?
13:47:22  From  Kate Morris : any training opportunities?
13:49 06  From  Isabel : Will you be issuing  an RFP for each one of your services? Or one RFP for all the services
13:49 59  From  Robert Schramer : on the interior space, we don't do that consistently but have had several situations 
where we have partnered with the casino operator to build out and design specialized spaces for our games   We would 
be interested in getting your information
13:50:22  From  Kate Morris : great, thanks
13:50:31  From  Felicitas Izar : Will there be an opportunity to support with IT technical  professionals like sytems 
engineering and project management?
13:50:31  From  Robert Schramer : there will be separate RFP's for different service types   we won't be seeking a mega 
service provider
13:51:14  From  Denise : Do you think there is an opportunity to provide logo clothing?
13:52 01  From  Dina Meindl : We provide crowd control stanchions, barricades and velvet ropes   Would this be a 
reach out to DACK or direct to procurement at Aristrocrat?
13:52:11  From  jesus linares : Our Firm is a commercial relocation company  We are located just outside NYC  We are 
within 45 minutes to 2 hours to all casinos  We do work for NYS Gaming Commission  We are interesting in moving 
services, warehousing, and consulting in NY, NJ, Pa  Ma, De, 
13:52:48  From  Peter C Ling LLC : How will we be notified when the rfp is available to appy for, by email? And will 
Dack contact us?
13:53:33  From  Denise : If my company is already been  approved by the Gaming Association, would I still need to 
send in set of finances? 
13:56:13  From  Danielle Lopez : New normal FYI: We provide a number of professional staffing services  We provide 

credentialed health temp  screeners
13:56:14  From  Robert Schramer : depending on the types of services, our procurement team may still want to 
understand your finances to be a qualified supplier to Aristocrat along with background checks we havec to do 
independently
13:56:25  From  Peter C Ling LLC : thank you! Besides having the mwbe certification, is there anything else we should 
be prepared to get (insurance, certifications, etc) to help be chosen for the rfp?
14:02:04  From  Peter C Ling LLC : for game machine transportation, what location(s) do the machines come from so 
we get a feel for the travel distances to prepare for?
14:03:39  From  Carolyn-AWICS Security : thank you!
14:03:41  From  Heather Kollar, h2ocleanse NYS MWBE : Excellent presentation  Thank you to Dack and Aristocrat
14:03:53  From  Robert Schramer : machines mainly come from Las Vegas and Illinois
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EVALUATION FORM 

 
 
 

 
NYS Casino Vendor Job Fair 2020: 

“Introducing Aristocrat” Webinar Attendee 
Evaluation Form  

 

Thank you for attending the virtual NYS Casino Vendor Job Fair 2020 “Introducing 
Aristocrat” on December 3, 2020! Please take a moment to complete this 
evaluation. We value your feedback and appreciate your time. 

Evaluation Questions: 

1. On a scale of 1 (not good) - 5 (great), how would you rate the overall virtual 
event?  

2. On a scale of 1 (not good) - 5 (great), over all how would you rate the 
Presenters? 

3. On a scale of 1 (not good) – 5 (great), how helpful was the information 
provided in this webinar? 

4. What did you learn from Aristocrat that you will apply to your business? 

5. How could we have improved your virtual experience at DACK? 

6. What information would you be interested in for future Aristocrat events? 

7. Is there an individual and/or organization that you would like DACK to 
contact regarding opportunities with Aristocrat? If yes, please provide the 
name.  

8. Would you like to receive future communications from DACK about events, 
opportunities and information for Aristocrat? 
 

9. Please provide any additional feedback you would like to share about this 
event. 

If you have any questions, please email: mwbearistocrat@dackconsulting.com  

Name:  
Name of Company 
Address: 
Phone:  
Email: 
Trade: 
Specification: (e.g. M/WBE) 
 
Thank you again for completing this evaluation! 

 

 

 

 

 

 

 

 

 

 

 

SKILL MATCHING FORM 

MWVBE Skill Matching Form 
 

 
PAGE 1 OF 5 

Legal Name of Company:     ___________________________________________________________________ 
 
Contact Person & Title:    _______________________________________________________________________ 
 
Street Address:    ______________________________________________________________________________   
    
City, State, Zip Code:  _________________________________________________________________________ 
 
Phone:  _____________________________________   Fax:   __________________________________________ 
  
Email:  ______________________________________ Website:   _______________________________________ 
 
Former Names Your Organization Has Operated Under (if applicable):   
 
______________________________________________________________________________________________ 
 
If name has changed, how long have you been doing Business under your current name?   
 
______________________________________________________________________________________________ 
 
Federal ID Number:  __________________________________________________________________________ 
 
Type of Company:  ___________________________________________________________________________ 
   (i e  corporation  sole proprietorship  LLC  partnership  etc ) 
 
State of Incorporation:  ________________________      Date of Incorporation: _______________________ 
 
 
Names of Owners/Corporate Officers/Partners: 
      Years            Years with 
Name   Position  Experience           Company            % Owned 
     

     

     

 
Business Classification (circle appropriate one(s) and email or fax a copy of your NYS certificate 
along with the completed prequalification form:     
  
MBE                   WBE                   LBE                  SBE                   DBE                    HUB  VBE 
 
Trade(s) SELF-Performed:___________________________________________________________________ 
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MWVBE Skill Matching Form
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License Information  

State: _________________    License Number:  ____________________    Expiration:  __________________ 

Labor Force: (check applicable one):        Union ________________      Non-Union __________________ 

# of Employees  

Office Employees:  ________________________    Field Mechanics:  ______________________________ 

Shop Labor:  ______________________________    Field Supervisors:  ______________________________ 

CADD Operators: _________________________ 

How many of your employees do you consider to be tech-savvy? _______________________________ 

FINANCIAL INFORMATION 

Gross Revenue: 

$____________________ 

$____________________ 

$____________________ 

$____________________ 

Calendar Year 201

Calendar Year 201

Calendar Year 201

DUN & Bradstreet Number:  Expected _____________Annual _____________Volume - ___________Calendar _____ Year 

DUN & Bradstreet Rating:  _________________________________ 

Bank Information 

Bank Name:  _______________________________________________________ 

Contact Name & Phone:   ___________________________________________ 

Line of Credit Amount:   _____________________________________________ 

Credit References (list 2 minimum) 

Name & Phone:  ____________________________________________________ 

Name & Phone:  ____________________________________________________ 

MWVBE Skill Matching Form

PAGE 3 OF 5

List 3 Largest Projects Recently Completed (within the past 3 years):  

1) Project Name:  _________________________________________________________________________

GC Company Name: ___________________________________________________________________

Contact Name & Phone: ________________________________________________________________

Contract Amount & Date Completed:  ___________________________________________________

Trade(s) Performed:  ____________________________________________________________________

2) Project Name:  _________________________________________________________________________

GC Company Name: ___________________________________________________________________

Contact Name & Phone: ________________________________________________________________

Contract Amount & Date Completed:  ___________________________________________________

Trade(s) Performed:  ____________________________________________________________________

3) Project Name:    ________________________________________________________________________

GC Company Name:  __________________________________________________________________

Contact Name & Phone:   _______________________________________________________________

Contract Amount & Date Completed:  ___________________________________________________

Trade(s) Performed:  ____________________________________________________________________

List 3 References: 

1) Name/Company:   _____________________________________________________________________

Telephone #:   __________________________________________________________________________

2) Name/Company:   _____________________________________________________________________

Telephone #:   __________________________________________________________________________

3) Name/Company: ______________________________________________________________________

Telephone #:   __________________________________________________________________________

MWVBE Skill Matching Form
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Bonding Information 

Surety Company:  _______________________ Total Bondable Amount: _________________________ 

Contact:  _______________________________ Current Bonding Amount in Effect:  _______________ 

Phone:  _________________________________ Single Project Bond Limit: ________________________ 

Bonding Agent:   ________________________ Average Bond Rate (%contract):  ________________ 

Contact:  _______________________________ Date of Last Bond Issued: ________________________ 

Phone:   ________________________________ 

Insurance Information 

Insurance Company:  _________________________________________________________________________ 

Contact & Phone:   ____________________________________________________________________________ 

General Information 

1 Have any of the officers or principals of your firm been officers or principals in another firm
that closed operations in the past three (3) years?  If yes  explain

2 Are there any claims  arbitration proceedings  or suits pending or outstanding against your
firm or its officers or principals?  If yes  explain

3 Does your firm have any outstanding judgments?  If yes  explain

4 Has your firm filed any lawsuits or requested arbitration or mediation with regard to
construction contracts within the past three (3) years?  If yes  explain

5 Has your firm either failed to complete any work contracted for  or been terminated for
default under any construction contract within the past three (3) years?  If yes  explain

6 List any litigation brought against your firm in the past three (3) years asserting that you
failed to make payments to anyone

MWVBE Skill Matching Form

PAGE 5 OF 5

7 Has your firm been sighted or fined for safety violations in the last three (3) years?  If yes
explain

8 Does your firm have a written Safety Program in place?  If yes  please answer the following
questions:

a Does your firm employ a qualified Safety Manager?   ______________________________

b Does your firm have a Fall Protection Plan in place?   ______________________________

c Is Safety Training provided to staff?  _______________________________________________

9 Does your firm have a Drug Testing Policy in place?

I certify that this information is true & complete. 

Signature:  ____________________________________________________ 

Print Name & Title: _____________________________________________ 

Date:  _________________________________________________________ 

* To be considered, please email the completed Prequalification form, along with a copy of your
MWVBE certification document(s), to mwbecasino@dackconsulting.com or fax to 845-512-2096.
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TTuesday, January 26, 2021 at 11 a m  
Aristocrat  
 

 

 Tanya Sherer,  
  
  
  

 

 

  
  

 

 

 Aristocrat concer  outreach  
  –  

o It should be conveyed that Aristocrat is sincere in its intent to meet NYS MWBE/SDVOB and 
 

 The call concluded with Aristocrat and DACK  to have dry run call before the Outreach on Tuesday, 
February 2, 2021  

 
Tuesday, February 2, 2021 
Aristocrat  
 

: 

 Tanya Sherer,  
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 Ronald  

 
 

 

 
  Barbara will lead the Webinar for DACK   
  
 February 4 to 

technical issues with Zoom  
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EVENT 

NYS CASINO VENDOR/JOB FAIR INTRODUCING ARISTOCRAT 
Thursday, February 4, 2021 

In  

Aristocrat  

- Rob Schramer   -  
- -  
- Tanya Shearer  -  
-   -  
-   -  

DACK  

    - President 
 Barbara Joyner –  
 Irene Fiorello –  
 Ronald  

 

A Virtual NYS Casino Vendor/Job Fair  The Vendor/Job Fair featured 
DACK who introduced Aristocrat      

for M/WBE/SDVOB  

T anel of included: 

Aristocrat  

- Rob Schramer   -  
- -  
- Tanya Shearer  -  
-   -  
-   -  

DACK  

-    - President 
- Barbara Joyner –  

a  of the Outreach, , 
-and-answer   

 
 

    Aristocrat February 4, 2021 Outreach Report 

5 

COMMUNITY OUTREACH 
 
DACK collaborated with Aristocrat E-blast to churches, 

-based   
ies about the p . The outreach to  Thursday, 

February 4, 2021 (The Flyer is attached to this report) 
 
OUTREACH DETAILS 

tered  

 
Below is the profile of what the Eblasts fy. 
 
Fliers that were distributed 

flyer 
 

Those  
s 

-  
 
 
 
SSummary of Eblasts Sent Out on January 19, January 25, January 28 February 2, and February 3 
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, DACK documented  and 

to 
has been    

- 
vend  

Aristocrat Eventbrite  – 
. 
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ATTACHMENTS: 

1.  

2. Aristocrat Eventbrite   

3. Aristocrat Flyer  

4. NYS Casino Vendor/Job Fair n 

5.  

6.  

7. Zoom Chat 
8.  

9.  

10.    
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ARISTOCRAT 
COMMUNICATIONS LOG 

A stoc at
Communi at on og

NNumber Sou ce Date DACK Company TT ade Class fication L st Name First Name Email Phone Number Notes
Fol ow-up 
Requi ed?

1
Ema l 11 9 2020 IIrene Fio ello C ew aci ties com Rec u t ng WOSB  WBE  DBE  HUB  Svend en E k E k@C ew ac l t es com 800) 273 9256 X114

Was e e ed by someone on the DACK 
mai ing ist

N

2 hone 11 9 2020 BBa bara Joyner El e Jewle y MBE El an Ed (63 ) 523 4570 Can A is oc at use h m Y

3

hone 11 11 2020 BBa bara Joyner A stoc at Gaming Shea e Tanya 646) 876 9923

Con e en e Ca l with A stoc at wh ch 
nc uded om A stoc at - Tanya  Shea e  

Max Sk a e  au alyn Sandoval  and 
Je ey Co oz e  om DACK - Alek and a 

Ch n y  Ron eek  I ene o e lo  and 
Ba ba a oyne

N

4 hone 11 12 2020 IIrene F o el o Albany own H ll pj nes@ lban ny ov (51 ) 434 5049 w l post on ob b a ds N
5 hone 11 12 2020 IIrene F o el o Bat via own H ll (58 ) 344 2042 w l post on ob b a ds N
6 hone 11 12 2020 IIrene F o el o B idgepo t own H ll d haye @ch t enango o g 315) 699-8109 wi l post on ob b a ds N
7 hone 11 12 2020 IIrene F o el o own H ll M  (716) 856 5627 e t Me sage Y
8 hone 11 12 2020 IIrene F o el o Ch ttenango own H ll vagg@ch tt nango o g 315) 687-3936 w l post on bu l t n boa d N
9 hone 11 12 2020 IIrene F o el o Cuba own H ll M (58 ) 968 5654 e t Me sage Y

10 hone 11 12 2020 IIrene F o el o a ming on own H ll mdan el @ a ming onny o g 315) 986-8100 w l post on ob b a ds N
11 hone 11 12 2020 IIrene F o el o Hambu g own H ll t ina d @towno hambu gny com (716) 649 6111  X2380 w l post on ob b a ds N
12 hone 11 12 2020 IIrene F o el o Hogansbu g own H ll NA 315) 769-0030 No An we Y
13 hone 11 12 2020 IIrene F o el o I v ng own H ll handpt @ o d unne om 716) 934-2273 w l post on bu l t n boa d N
14 hone 11 12 2020 IIrene Fio el o s andia own H ll mg i a on@newv la eo s and a c m 631) 348-1133 w l post on bu l t n boa d N
15 hone 11 12 2020 IIrene F o el o K amesha ake own H ll k chae e @towno hompson com 845) 794-2500 wi l post on ob b a ds N
16 hone 11 12 2020 IIrene Fio el o Mont cel o own H ll M (84 ) 794 6130 e t Me sage Y
17 hone 11 12 2020 IIrene F o el o N ag a a ls own H ll kat leen igamma @n ag a a l ny gov 716) 286-4300 w l post on ob b a ds N
18 hone 11 12 2020 IIrene F o el o Ni hols own H ll M 607) 699-3110 e t Me sage Y
19 hone 11 12 2020 IIrene F o el o Ozone a k Queens own H ll qn 0@cb nyc gov 718) 843-4488 w l post on ob b a ds N
20 hone 11 12 2020 IIrene F o el o alamanco own H ll M 716) 945-2541 e t Me sage Y
21 hone 11 12 2020 IIrene F o el o Sa a oga own H ll le kdep@ lba y w bc com 518) 695-3644 w l post on bu l t n boa d N
22 hone 11 12 2020 IIrene F o el o own H ll M 518) 382-5199 e t Me sage Y
23 hone 11 12 2020 IIrene F o el o S lvan Beach own H ll v y vanb@out ook com 315) 762-4325 w l post on ob b a ds N
24 hone 11 12 2020 IIrene F o el o Ty e own H ll a m nas is ant@ty e com 315) 835-0206 w l post on ob b a ds N
25 hone 11 12 2020 IIrene F o el o Un on p ings own H ll M 315) 889-7341 e t Me sage Y
26 hone 11 12 2020 IIrene F o el o Ve non own H ll M (315 829-2985 e t Me sage Y
27 hone 11 12 2020 IIrene F o el o Ve ona own H ll M 315) 363-6799 e t Me sage Y
28 hone 11 12 2020 IIrene F o el o Wa e oo own H ll s ones@w te oony com 315) 539-9131 w l post on ob b a ds N
29 hone 11 12 2020 IIrene Fio el o Yonke s own H ll NA (91 ) 965 9500 No An we Y

30
Ema l 11 12 2020 BBa bara Joyner

Genesee County Job 
De elopment Bu eau

Genesee County 
Ca ee  Cen e

Van Son Te e a Te esa VanSon@co gene ee ny us (585) 344 2042  X4223 os ed ave he Date ye  o  12 3 20 N

31 11 13 2020 IIrene F o el o NAAC es dent Dukes Ha el M 212-344-7474  103 e t Mes age
32 11 13 2020 IIrene F o el o A can Ame can Ad iso y iedman aula 914-995- 940 e t Mes age
33 11 13 2020 IIrene F o el o NYS Unemployment swib@l bo ny gov Sent Email
34 hone 11 13 2020 IIrene F o el o Bu alo own H ll M  (716) 856 5627 e t Me sage Y
35 hone 11 13 2020 IIrene F o el o Cuba own H ll M (58 ) 968 5654 e t Me sage Y
36 hone 11 13 2020 IIrene F o el o Hogansbu g own H ll NA 315) 769-0030 No An we Y
37 hone 11 13 2020 IIrene F o el o Mont cel o own H ll M (84 ) 794 6130 e t Me sage Y
38 hone 11 13 2020 IIrene F o el o own H ll M 607) 699-3110 e t Mes age Y
39 hone 11 13 2020 IIrene F o el o alamanco own H ll M 716) 945-2541 e t Me sage Y
40 hone 11 13 2020 IIrene F o el o Schene tady own H ll M 518) 382-5199 e t Mes age Y
41 hone 11 13 2020 IIrene F o el o Un on p ings own H ll M 315) 889-7341 e t Mes age Y
42 hone 11 13 2020 IIrene F o el o Ve non own H ll M (315 829-2985 e t Me sage Y
43 hone 11 13 2020 IIrene F o el o Ve ona own H ll M 315) 363-6799 e t Mes age Y
44 hone 11 13 2020 IIrene F o el o Yonke s own H ll NA (91 ) 965 9500 No An we Y
45 Ema l 11 13 2020 RRona d Peek J  Ga y et ow As emb yman Owu u-Ansah Samuel owu us@nya semb y gov  (914) 667 0127 Sent Email Y

46
hone 11 16 2020 BBa bara Joyner

WJS Ult m te ndust ial 
C ean ng  C

C eaning MBE Sess on W lbu w l u _s ss on@ho m il om (51 ) 526 5518 W ll end ol ow up email Y

47
hone 11 16 2020 BBa bara Joyner Ba e d ub ica ion Rel tions Med a Rela ions M WBE Ba i e d au ine a ie dm dia@gmail om

(w) (212) 736 0404          
Cel ) (917) 620 1311

W ll end ol ow up email Y
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A i toc at
Comm nica ion og

48 hone 11 16 2020 BBarba a oyner Don a ie saint  C Rec ui ing M WBE  SBE  DBE ie sa nt Don a dp@don aa com (646) 793 9281 W ll s nd o ow up email Y
49 hone 11 16 2020 BBarba a oyner A and B Ta ent Rec ui ing MBE Ha pe Ke th (917) 734 4354 W ll s nd o ow up email Y
50 hone 11 16 2020 BBarba a oyner Udomenih M dwes e n SSI Secu ty MBE Omemn h D esode udomen h@midwe te n si om (917) 239 8608 W ll s nd o ow up email Y

51
hone 11 16 2020 BBarba a Joyner G obbnet

Tele ommun ca io
ns

MBE Midd eton Dav d (828) 320 3291 W ll s nd o ow up email Y

52
hone 11 16 2020 BBarba a oyner N les Adve t sing Adve is ng MBE  SDVOB N les Wendell

(W) 347) 398 0094          
(Ce l) 347 335 8457

W ll s nd o ow up email Y

53
hone 11 16 2020 BBarba a oyner Eco u ie n

Medi Ma ket ng 
and Mangement

M WBE dd ngton usan (646) 519 1325 W ll s nd o ow up email Y

54
hone 11 16 2020 BBarba a oyner

Ho t Compute  T in ng 
nst tu e

Compu e  T ain ng M WBE Holt anc ne (212) 732 1774 W ll s nd o ow up email Y

55
hone 11 16 2020 BBarba a oyner u co e sonnel

e sonnel 
Rec ui ing

WBE Moak ason (518) 869 6100 W ll s nd o ow up email Y

56 hone 11 17 2020 BBarba a oyner us on Ea t C ood Se ice M WBE Wal ott And ew and ew@ us onea tny com (917) 347 7996 W ll s nd o ow up email Y
57 hone 11 17 2020 BBarba a oyner G een aci ty Solu ion Clean ng MBE Walke Raymond wa ke @g 31 om (518) 426 7643 X4 W ll s nd o ow up email Y
58 hone 11 17 2020 BBarba a oyner Kennedy Management Bui ding Cas nos MBE Kennedy Adam a ennedy@kennedymgt com (585) 378 6538 W ll s nd o ow up email Y
59 hone 11 17 2020 rene Fio el o A can Ame can Adv so y iedman au a (914) 995 2940 W l be happy to di t bute ou  l e s N
60 hone 11 18 2020 BBarba a oyner Empi e E ect onics Ele t on cs WBE a v s Nan y nan y@empi eu a c m W ll s nd o ow up email Y

61
hone 11 19 2020 BBarbara Joyner Documentat on t a egies

In o m tion and 
Techno ogy

M WBE Co e Tami
tami co e@docst a s om

(518) 573 5243 W ll s nd o ow up email Y

62
Email 11 19 2020 BBarba a Joyner

CNY ATINO - H span c Media 
onso t um

Med a Re at ons Acos a Hugo
h cos a@cn la ino com

(315) 415 8593 W ll s nd o ow up email Y

63
Email 11 30 2020 BBarba a oyner Wy o Me hanical

P umb ng & HVAC 
Cont acto s

WBE Johnson Miche e
wyc @wycomechan cal om

(585) 637 6925 W ll s nd o ow up email Y

64
Email 12 7 2020 BBarba a oyner Bus ness Re o at on Se vic s Bus nes Re ocat on M WBE na es Ma thew ml na e b smove com (347) 628 7198

Wanted l nk o  Sk ll Match ng o m and 
Summa y o  esen at on

Y

65
Email 12 8 2020 BBarba a oyner enda A ken

Emplo ment 
Agency

M WBE opez Dan el e dl pez@ endaa ken com (718) 643 4880
Wanted l nk o  Sk ll Match ng o m and 

Summa y o  esen at on
Y

66

hone 12 8 2020 BBarba a Joyner D ake Tony onyd ke739@gma l com (929) 475 6894
Wanted in o ma ion on when A stoc at 

would need wo ke s   DACK sent an ema l 
and a ked h m to send a e ume

Y

67
Email 12 8 2020 BBarba a oyner Eve g een omot ons

omot onal 
M te als

WBE G een Denise den se@ ve g eengi s com (21 ) 242 4438 
Wan s o know when A stoc at w ll need 

he  sev ces 
Y

68 Email 12 8 2020 BBarba a oyner Sn pe Sta ng C e sonnel Agency omba do B andy b andy@sn pes a ing com 716) 341-3315 Was glad to be nv ted to he web na N

69

Email 1 5 2021 BBarba a Joyner Iza  Aso ia aes  nc

Syst ms 
eng nee ng  

p oject 
management  and 

qua i y 
management

M WBE I a e ci as iza @ za inc c m (703) 597 3976
Wants to know when A stoc at wi l w l 

put out the R
Y

71 Email 1 15 2021 rene Fio el o The Ca wood Goup Caswood sabel (585) 25-03 2 Asked about Zoom ink N
72 Email 1 19 2021 rene Fio el o NYS Assembly Gov Hea tie Ca l sp ake @nya sem ly gov Than ed DACK o  the inv ta ion N
73 Email 1 19 2021 rene Fio el o  My ie Ze ino     N
74 Email 1 19 2021 rene Fio el o NYS Senate Gov Ben am n B an bben amin@nyse ate gov Than ed DACK o  the inv ta ion N
75 Email 1 19 2021 rene Fio el o NYS Senate Gov Thomas K vin t oma @ny enate gov Than ed DACK o  the inv ta ion N
76 Email 1 19 2021 rene Fio el o NYS Senate Gov Kap an Anna Kap an@nysena e gov Than ed DACK o  the inv ta ion N

77
Email 1 19 2021 rene Fio el o Bus ness Re o at on Se vic s T anspo at on na es Ma thew Than ed DACK o  the inv ta ion N

78 Email 1 22 2021 rene Fio el o Nav oy  nc Hea ey ust n hea ey@n vjo inc com Than ed DACK o  the inv ta ion N

79
Email 1 22 2021 IIrene Fiorello nte na ional De ive ables Team Deve opmen WBE aw en e Te esa e e a@ nte na iona de i e ab es com Than ed DACK o  the inv ta ion N

80 Email 1 22 2021 rene Fiorel o Na u a De elopment Co p Na u a esse Jna ul @na u adeve opment com Than ed DACK o  the inv ta ion N
81 Email 1 22 2021 rene Fio el o ATS a tne s eon-Soon Aqu a al onsoon@ats a t e s o g Than ed DACK o  the inv ta ion N
82 Email 1 23 2021 Ale sand a Chancy A stoc at Gaming Shea e Tanya Aleks sent Empi e S ate MWBE in o N
83 Email 1 25 2021 rene Fio el o Tw n S ateTechno ogies uneau Dawn aw _june u@ w ns ate com Than ed DACK o  the inv ta ion N
84 Email 1 27 2021 rene Fio el o Madi on App oa h ta ing Mad son Al i on amad son@mad sona p oach com Than ed DACK o  the inv ta ion N
85 Email 1 28 2021 rene Fio el o De vet Tech Stua t Te i s ua @de ive ech com Than ed DACK o  the inv ta ion N
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A stoc at
Communi at on og

86 Ema l 1 28 2021 IIrene F o el o Che sea V deos azn k M gan m gan@ hel eav deos com Thanked DACK o  the inv ta ion N
87 Ema l 1 28 2021 BBa bara Joyner C a k Mov ng a et o Ga y a ked o  egi t a ion l nk N
88 Ema l 1 28 2021 BBa bara Joyner Tech Va ey Shu t e G i en B aa T ent t en @ echva eyshu t e om a ked o  egi t a ion l nk N
89 Ema l 1 28 2021 BBa bara Joyner A stoc at Sent Tan a S a  Memo andom N
90 Ema l 1 28 2021 IIrene F o el o Ni i Jones Jones Niki n ones@ni i ones com a ked o  egi t a ion l nk N
91 Ema l 1 29 2021 IIrene F o el o Donia ie sa nt  C e sa nt Don a dp@d niaa com a ked o  egi t a ion l nk N
92 Ema l 1 30 2021 BBa bara Joyner Vi di U A Co e Ron col @te hvt l com As ed about the event pu po e N

93
Ema l 1 31 2021 BBa bara Joyner Ace Cl aning Se v ce Evans Ad iane

(7 6)430 2908
ask ng i  A stoc at wou d need c eaning 

sta
N

94 Ema l 2 3 2021 BBa bara oyner E icas acuzzi V l age Ai  BNB MWBE An oineco e E ica anto neco e@gma l com Sent a C pabi i y S atement N

95
hone 2 4 2021 BBa bara Joyner Hatche Ron ha che @vpm us om

Ca led 2-4 21 and s ated he neve  
ec ived Zoom l nk   Sent it out to him

N

96 Ema l 2 4 2021 IIrene F o el o 3C Solu ions WMBE DBE Ca anova O ch d o uid a@ -c so ut ons com needed Zoom l nk N
97 Ema l 2 4 2021 IIrene F o el o i st Cho ce ta ing Sta ng Nab nge Ka en knab nge @ i st hoi eg oup com needed Zoom l nk N
98 Ema l 2 4 2021 BBa bara Joyner Jay Tang Tang Jay needed Zoom l nk N
99 Ema l 2 4 2021 BBa bara oyner ACS Consu tancy Asha acs onsu tan yny@ ma l com 518-221- 409 needed Zoom l nk N

100 Ema l 2 4 2021 BBa bara Joyner Choco ate om ses Za al k Cindy 516-851- 643 needed Zoom l nk N
101 Ema l 2 4 2021 IIrene F o el o Sma t Sta ng Sta ng Tu ugh Me cy me cy@ ma t ta ngg up om 845-433- 898 needed Zoom l nk N
102 Ema l 2 4 2021 IIrene F o el o AW CS Secu ty chul z Ca olyn sent capab l ty s atement Y
103 Ema l 2 4 2021 IIrene F o el o ndot on x He nande -Co nie E ica e ca c@ ic om 585-775- 000 Sent p o le Y
104 Ema l 2 5 2021 IIrene F o el o Gene a ion Ele t cs Ci ncione Sand a and a@gene at one ect ica supp y om 315-488- 161 Sent o le Y
105 Ema l 2 8 2021 AAlek andra Chan y A stoc at Shea e Tanya T nya Shea e @a i toc at com R  is out! Y
106 Ema l 2 8 2021 BBa bara Joyner C swood G oup WBENC Casamayo Is b l 585-425- 332 cou dn t og n web na Y
107 Ema l 2 8 2021 BBa bara Joyner Ohm S stems Sta ng atel a ul pp te @ohmsy inc com 215-309- 233 A tended twice  i ed out o ms Y
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ARISTOCRAT EVENBRITE LOG 

Numbe O de  Numbe O de  Da e i st N me a t Name m il Quan i y T c et T pe O de  ype Compa y Wo k Add e s 1 Wo k Add es  2 Wo k C ty Wo k S ate Wo k Z p Wo k P one
1 15 0240 81 2 21 01 25 Ra do ph Bo bon Rbo bo @b nc ma k ny c m 1 Ge e l Adm ss on ee O de A te d ng
2 15 0259 39 2 21 01 25 nd ew W l ott A d ew@ us on as ny com 1 Ge e l Adm ss on ee O de A te d ng
3 15 0262 41 2 21 01 25 P nda A ken a ken@p ndaa k n com 1 Ge e l Adm ss on ee O de P nda A ken  I c
4 15 0270 71 2 21 01 25 E SI A MINE jm ne@de amine om 1 Ge e l Adm ss on ee O de A te d ng
5 15 0276 89 2 21 01 25 ha on Ma in ha on@s voc en e p ses om 1 Ge e l Adm ss on ee O de A te d ng
6 15 0293 67 2 21 01 25 Ro se e t A l n Ro sev l @aca ompu e s et 1 Ge e l Adm ss on ee O de ACA Compu e  n eg ato  i c
7 15 0307 15 2 21 01 25 Hen y ol on n o@ amscp o g 1 Ge e l Adm ss on ee O de B uen Med c l Pa t e s
8 15 0311 45 2 21 01 25 K nd a Edwa ds edwa ds@p nda i en com 1 Ge e l Adm ss on ee O de Pen a Ai en
9 15 0360 41 2 21 01 25 H l na v n e  Me we h l na@a pl s con u t ng com 1 Ge e l Adm ss on ee O de A-P u -C nsu ing C

10 15 0382 53 2 21 01 25 Debo ah a c s  MBA i teg a 3599@gma l om 1 Ge e l Adm ss on ee O de
In eg a Ac oun i g & B okk ep ng 

Se v ces  C
11 15 0743 89 2 21 01 25 Sy v nia B own s b own@vc i1 om 1 Ge e l Adm ss on ee O de Vee s C e ni gSe v ce nc
12 15 0848 05 2 21 01 25 Ma k immons ma ks mm 65@gma l c m 1 Ge e l Adm ss on ee O de D tch xp ess
13 15 0873 89 2 21 01 25 C e kh Wane wes a ca 1@ ahoo om 1 Ge e l Adm ss on ee O de A te d ng
14 15 3505 25 2 21 01 27 A i on Mad son m d son@mad s napp oa h com 1 Ge e l Adm ss on ee O de Mad s n App oach ta ng
15 15 4352 67 2 21 01 28 Te i tua t s ua t@de i et ch com 1 Ge e l Adm ss on ee O de De ve Te hno og es
16 15 4585 77 2 21 01 28 Ga y Pi t a l pi t a@c a m v ng com 1 Ge e l Adm ss on ee O de C a k M v ng & to age
17 15 4628 99 2 21 01 28 acq e yn u e l j ck e@e ol t on a esg oup om 1 Ge e l Adm ss on ee O de vo u i n a es and D st bu on l c
18 15 4633 73 2 21 01 28 Bo Xu b u@xc ng nee ng com 1 Ge e l Adm ss on ee O de Xu ons l i g ng nee ng P C

19 15 4656 95 2 21 01 28 John W l on w l onem 5@gma l com 1 Ge e l Adm ss on ee O de Wi on Eme en y m di al T a n ng  C
20 15 4662 95 2 21 01 28 Y W i Qi qi@a cu ps com 1 Ge e l Adm ss on ee O de A cuGPS dba o  JY OINT C)
21 15 4670 17 2 21 01 28 S e la Umunna umunn @ m i com 1 Ge e l Adm ss on ee O de T Se v c s C
22 15 4685 03 2 21 01 28 C ndy Zak l k i dy@ch co a ep m s s com 1 Ge e l Adm ss on ee O de hoc l te P omi es  Inc
23 15 4692 77 2 21 01 28 HANS AJ EEP RSAUD dsme han c l@y hoo com 1 Ge e l Adm ss on ee O de DS Me han c l nc
24 15 4871 47 2 21 01 28 J sus j na es@b smove om 1 Ge e l Adm ss on ee O de A te d ng
25 15 4931 15 2 21 01 28 E i ab th Sa tama a an ama a 90@gma l com 1 Ge e l Adm ss on ee O de O a Ade Oni ons l i g C
26 15 4957 45 2 21 01 28 i ha d M i sun ou se p ss@gma l om 1 Ge e l Adm ss on ee O de SUN TOURS XPR SS  NC
27 15 4962 53 2 21 01 28 Ni mal G swamy ni ma @n ot c a om 1 Ge e l Adm ss on ee O de Ne tec a  I c
28 15 5342 81 2 21 01 29 Ro se e t A l n Ro sev l @aca ompu e s et 1 Ge e l Adm ss on ee O de ACA Compu e  n eg ato  i c
29 15 5366 87 2 21 01 29 Ca os De a C uz ca os@ an te hso u ons c m 1 Ge e l Adm ss on ee O de A te d ng
30 15 5452 77 2 21 01 29 amont M l e amon 086@Gma l com 1 Ge e l Adm ss on ee O de On- i e CPR
31 15 5523 33 2 21 01 29 He dy B noe ead en e p se y@gma l com 1 Ge e l Adm ss on ee O de Ready s T a spo t t on En e p se C
32 15 5546 11 2 21 01 29 E ca Co nie e ca @ van ech o ut ons om 1 Ge e l Adm ss on ee O de A an  Tec no ogy S l t ons
33 15 5680 69 2 21 01 29 Ma y A ayi maj y @p nc te h net 1 Ge e l Adm ss on ee O de P nc Tech nc
34 15 5922 55 2 21 01 29 n a aba e la in a@news lu ons ta i g om 1 Ge e l Adm ss on ee O de New so u io s s a ng
35 15 5957 85 2 21 01 29 Don a P e sant dp@don aa om 1 Ge e l Adm ss on ee O de Don a C
36 15 5962 01 2 21 01 29 J NNI ER Qu nn ph4 @a l c m 1 Ge e l Adm ss on ee O de A te d ng
37 15 5975 15 2 21 01 29 Gwen Wa d n gwen@34 de ign om 1 Ge e l Adm ss on ee O de 345 De i n  nc
38 15 5988 77 2 21 01 29 S awn Bu t hawn bu t@za hy n t 1 Ge e l Adm ss on ee O de Z phy  Te hno og es

39 15 6009 15 2 21 01 29 John W l on w l onem 5@gma l com 1 Ge e l Adm ss on ee O de W l on Eme en y M di al T a n ng  C
40 15 6027 85 2 21 01 29 e i tas I a i a @ za nc com 1 Ge e l Adm ss on ee O de ZAR A soc a es  I c
41 15 6034 67 2 21 01 29 Ra que Kh n ac han l bo z@yah o om 1 Ge e l Adm ss on ee O de Ba kh nal B yz Co su i g
42 15 6104 93 2 21 01 29 Me an azn k me an@ch l eav d os com 1 Ge e l Adm ss on ee O de Che s a i eos nc
43 15 6109 69 2 21 01 29 S dha anna ane i s @comt ch g oba com 1 Ge e l Adm ss on ee O de Com ech G ob l  inc
44 15 6119 19 2 21 01 29 E ca A to n -Co e a to ne o e@gma l com 1 Ge e l Adm ss on ee O de A to ne Co e C nsu t ng
45 15 6207 19 2 21 01 30 An hony R cha d on n o@se u i se u i i s com 1 Ge e l Adm ss on ee O de ecu e t Se u ies o p
46 15 6262 25 2 21 01 30 nce Gou b u ne lmg@m wc nsu i g om 1 Ge e l Adm ss on ee O de MRW on ul ng G o p n e na io al
47 15 6267 71 2 21 01 30 P ch i A a as m un azma so u i ns@ea t l nk net 1 Ge e l Adm ss on ee O de P A  En i onmen a  Co o t on
48 15 6332 87 2 21 01 30 Ka en D pe o kd pe i@hmg lus om 1 Ge e l Adm ss on ee O de HMG
49 15 6347 71 2 21 01 30 DONNE S AY d l y@upg ad se u t so u i ns com 1 Ge e l Adm ss on ee O de Ug ad s se u ty o ut ons
50 15 6399 53 2 21 01 30 John Wol ohn@g g ot com 1 Ge e l Adm ss on ee O de GDG
51 15 6440 27 2 21 01 30 Edw n Th m s dwi thoma @c ty e co p com 1 Ge e l Adm ss on ee O de C ty el o p
52 15 6478 27 2 21 01 30 Se mou Sm th squa e ne1 @gm il om 1 Ge e l Adm ss on ee O de Two Squa e C nst u t on nc
53 15 6497 33 2 21 01 30 Ad an ngi lo g @ on i ng com 1 Ge e l Adm ss on ee O de ong  Eng n e ng
54 15 6726 73 2 21 01 30 S e en Mc wain s ev n mc w i @ ahoo c m 1 Ge e l Adm ss on ee O de CTS E a e  c
55 15 6784 23 2 21 01 30 Dina D Roma No a y@Nota y ub i Cent l Com 1 Ge e l Adm ss on ee O de No a y ub ic ent al  nc
56 15 7493 07 2 21 02 01 C y tal Mc enz e m ke z e@ min c com 1 Ge e l Adm ss on ee O de A te d ng
57 15 7508 61 2 21 02 01 Jo ie eo ha ue J @ eo hac e com 1 Ge e l Adm ss on ee O de eo hac e Ente p ses  I c
58 15 7762 79 2 21 02 01 ay Ta g t ng ay@gma l c m 1 Ge e l Adm ss on ee O de A te d ng
59 15 7768 27 2 21 02 01 A h ey Wa ke eg l@b ad ey ndba ne t c m 1 Ge e l Adm ss on ee O de B d ey & a ett gen y
60 15 7827 53 2 21 02 01 Ka en Na i ge kn b nge @ i tc oi eg oup om 1 Ge e l Adm ss on ee O de i t Ch i e Sta i g
61 15 0237 09 2 21 01 25 Na e y De a osa np ose i esn @ m i com 1 Ge e l Adm ss on ee O de N P o e i es C
62 15 8375 99 2 21 02 01 ch i t an ohn on ch st a @b au i u b i s o g 1 Ge e l Adm ss on ee O de Bea ti l B a ns 0 oun a n P aza te 1 43 Bu lo NY 142 2 8 6727 467
63 15 8450 57 2 21 02 01 Ve on ca Po o y ve on c @ el o ape k te om 1 Ge e l Adm ss on ee O de Pape i e 175 Ma n St e t Coo e town NY 133 6 607 435 51 7
64 15 8454 23 2 21 02 01 Su an G een s san@h l op pe k te c m 1 Ge e l Adm ss on ee O de Pape i e 175 Ma n St e t Coo e town NY 133 6 607 437 83 2

65 15 8957 83 2 21 02 02 Oma Bo d Obo d@ dcn two ks om 1 Ge e l Adm ss on ee O de HDC N two ks
214 ede ck Do gl ss 

l d Su t -1 3 New Yo k NY 100 6 6 6932 731
66 15 8979 67 2 21 02 02 P a l Pa el pp t l@ohms s nc c m 1 Ge e l Adm ss on ee O de Ohm ys ems  nc 955 Ho s am R ad Su te 2 5 Ho ham PA 190 4 2 5309 233
67 15 8999 17 2 21 02 02 Aa on and man gemen @ m i com 1 Ge e l Adm ss on ee O de A &  Man geme t PO ox 380 ong  Va l y NJ 078 3 9 8463 463
68 15 9028 41 2 21 02 02 Pe al Bov l -P o t et l@d s bodh com 1 Ge e l Adm ss on ee O de D SC Bo hi 1341 E 52 d St B oo l n NY 112 4 9 7426 391
69 15 9011 77 2 21 02 02 E ca A to n -Co e a to ne o e@gma l com 1 Ge e l Adm ss on ee O de A to ne Co e C nsu t ng 4 1 ea h 5 t eet Qu ens NY 116 1 9 7295 587

70 15 9161 41 2 21 02 02 Mat hew ay o cd o 3@ m i com 1 Ge e l Adm ss on ee O de ACD Co p
520 we t 43 d t ee ( pt 

7B) New Yo k NY 100 6 2 2810 948
71 15 9006 65 2 21 02 02 Asha R m a hi ni as a@ cs on u tan yny om 1 Ge e l Adm ss on ee O de ACS C nsu ancy e i es  I c 8 R dge e d W y Wate v et NY 121 9 5 8221 409

72 15 9166 19 2 21 02 02 Mat hew ay o cd o 3@ m i com 1 Ge e l Adm ss on ee O de ACD Co p
520 we t 43 d t ee ( pt 

7B) New Yo k NY 100 6 2 2810 948

73 15 8372 01 2 21 02 01 A IN CE EDA ORTUN CONST UCT ON1@GMAI COM 1 Ge e l Adm ss on ee O de ORTUNE CON TRUC ION GROUP CORP 2 46 W st he te  Ave B o x NY 104 2 ( 51) 2 6 5369
74 15 9220 99 2 21 02 02 BAB TUNDE ADAI O id @ b se u t s s om 1 Ge e l Adm ss on ee O de BY ECUR TY S RVI ES  INC 2 92 Oce n ven e S i e- B oo l n NY 112 9 8 3329 233
75 15 9220 79 2 21 02 02 Gwen Wa d n gwen@34 de ign om 1 Ge e l Adm ss on ee O de 345 De i n  nc 49 G enw ch Av nue #2 NY NY 100 4 6 6359 466

76 15 9223 81 2 21 02 02 R n Ha che ha c e @vpm us c m 1 Ge e l Adm ss on ee O de ant ge Po nt Me ia
0 ap ain a de m ye  

D ve tony oi t NY 109 0 8 5694 686

77 15 9261 69 2 21 02 02 Wei Wang wwa g@u b nt chu a com 1 Ge e l Adm ss on ee O de U b nTe h Con ul ng En in e ng  PC 11 B oadw y S i e 1900 New Yo k NY 100 4 2 2627 366

78 15 9375 35 2 21 02 02 C c l a Co k Ce i a@ ma s a ngg oup om 1 Ge e l Adm ss on ee O de Sma t S a ng G oup  NC 82 WASH NGTON STR ET SU TE 209 OUGHKE PS E NY 126 1 8 5433 700

79 15 9375 35 2 21 02 02 Me y Tu gh Me y@ ma s a ngg oup om 1 Ge e l Adm ss on ee O de Sma t S a ng G oup  NC 82 WASH NGTON STR ET SU TE 209 OUGHKE PS E NY 126 1 8 5433 700

80 15 9437 39 2 21 02 02 and a Ci in i ne s nd a@gene a i ne ect c l upp y c m 1 Ge e l Adm ss on ee O de Gene a i n El ct ca  Sup ly & gh ng 110 the  Ave ve pool NY 130 8 3 5725 976
81 15 9532 51 2 21 02 02 Ad i nne a o a aso@k g ta ng om 1 Ge e l Adm ss on ee O de K y Res u e G o p 135 De awa e Abe Su te 4 7 Bu lo NY 140 5 7 6631 951
82 15 9548 11 2 21 02 02 M ke omba do m om a o@i s te hp os com 1 Ge e l Adm ss on ee O de SSI ec no ogy P o es io a s 500 P um St e t y acu e NY 132 2 3 5449 838
83 15 9551 43 2 21 02 02 A i on Sm th asm th@ ss echp os om 1 Ge e l Adm ss on ee O de SSI ec no ogy P o es io a s 500 P um St e t y acu e NY 132 2 3 5449 838
84 15 9532 51 2 21 02 02 a l n ou se cg l @k g ta ing om 1 Ge e l Adm ss on ee O de K y Res u e G o p 135 De awa e Ave Su te 4 7 Bu lo NY 140 5 7 6863 283

85 15 9575 01 2 21 02 02 eo ia Bon on g bon on@bo to law c m 1 Ge e l Adm ss on ee O de w O ce o  Geo g a Mu y Bon on  P C P O  Box 68 C i on Pa k NY 120 5 5 8805 930

86 15 9787 55 2 21 02 02 Mat hew ay o a od mo@gma l om 1 Ge e l Adm ss on ee O de ACD Co p
520 we t 43 d t ee ( pt 

7B) New Yo k NY 100 6 712 33445
87 16 0489 83 2 21 02 03 E c Pe y e e y@e i pe y n t 1 Ge e l Adm ss on ee O de E c J Pe y C 259 W  10 h St e t 4D New Yo k NY 100 4 9 7302 359

88 16 0751 09 2 21 02 03 amont M l e amon 086@Gma l com 1 Ge e l Adm ss on ee O de On- i e CPR
2006 D l wa e A e  S i e 

6 Bu lo NY 142 6 716 0388 8
89 16 0761 87 2 21 02 03 P a l Pa el pa m n@ohms s nc c m 1 Ge e l Adm ss on ee O de O m S s ems Inc 9 5 Ho ham d Ho ham PA 190 4 215 309 62 3
90 16 0848 97 2 21 02 03 amont M l e amon 086@Gma l com 1 Ge e l Adm ss on ee O de On- i e CPR 20 6 el wa e A e Su e 6 Bu lo NY 142 6 1716 0388 8
91 16 0875 37 2 21 02 03 J ann ne ak p k@ ut he s el ud o com 1 Ge e l Adm ss on ee O de D tc ess e -Au io  I c 10 St e e Road New W nd o NY 125 3 8 5462 700
92 16 0938 85 2 21 02 03 S aun Sh hbaz s hah az@a spa t e s o g 1 Ge e l Adm ss on ee O de ATS Pa ne s One i e y P aza 165 B oadw y  23 d l New Yo k NY 100 6 3 7674 028
93 16 1130 89 2 21 02 03 Aq i a eo - oon le nso n@at pa tne s o g 1 Ge e l Adm ss on ee O de AT +Pa t e s 65 B adway 23 d oo New Yo k NY 100 6 8 0881 663
94 16 1055 49 2 21 02 03 Al ks nd a Cha cy a han y@dac co su t ng c m 1 Ge e l Adm ss on ee O de DACK Con u t ng So u i ns  Inc 2 W l am t Wh e l ins NY 106 1 9 4686 102

95 16 2075 49 2 21 02 04 De i e G een d n se@eve g e ngi s com 1 Ge e l Adm ss on ee O de
ve g en Co po ta e Gi s & P omo i s  

nc 444 Ea t 75 St 16C New Yo k NY 100 1 2 2242 438
96 16 2137 55 2 21 02 04 Co in la kman c l n@ad onp ot ct o l c com 1 Ge e l Adm ss on ee O de Ad onda ks P o ec i n e vi es  C 4 6 Ve m ont t eet B oo l n NY 112 7 718 773 00 4
97 16 2160 19 2 21 02 04 acq e yn u e l j ck e@e ol t on a esg oup om 1 Ge e l Adm ss on ee O de vo u ion a es and D st bu on l c 47 Pu y st e t Ha i on NY 105 8 9 4500 892
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Outreach Summary 

Thank you for attending the NYS Casino Vendor/Job Fair introducing Aristocrat on 
Thursday, February 4, 2021  

Aristocrat Gaming (“Aristocrat”) and DACK Consulting Solutions, Inc  (“DACK”) 
are committed to working with Minority and Women owned businesses (“M/WBE”), 
Service-Disabled Veteran Owned businesses (“SDVOB”) and developing a diverse 
workforce team   We are committed to achieving or exceeding these diversity goals  

Aristocrat described a preliminary overview of the potential contracting 
opportunities for M/WBE/SDVOB businesses and areas of possible employment 
regarding New York State government procurement, including: 

Support Services for the Labor Team 
• Lodging and Services
• Uniform Sourcing
• Equipment Sourcing
• Vehicle Leasing

Game Transportation & Logistics 
• “Door to Door” Las Vegas to New York
• “White Glove Service”
• Typical 53’ trailers
• Blankets and straps

Temporary Warehousing 
• Secure with Surveillance
• Compliance Review by Regulatory body
• Distribution Deliveries with Small Trucks

Individual companies that are not M/WBE/SDVOB certified, please apply for 
certification through Empire State Development (“ESD”) and SDVOB certification 
through NYS Office of General Services  

For more information, call NYS ESD in your area or visit the website listed below: 

Empire State Development - Main Offices 

633 Third Avenue – Floor 37 
New York, NY 10017  
(212) 803-3100

625 Broadway  
Albany, NY 12245 
(518) 292-5100

95 Perry Street, Suite 500 
Buffalo, NY 14203  
(716) 846-8200

https://www ny gov/services/apply-mwbe-certification-new-york-state 

NYS MWBE Help Line at (212) 803-2414 

NYS Office of General Services 

https://www ny gov/services/become-certified-service-disabled-
veteran-owned-small-business 

VeteransDevelopment@ogs ny gov 
(518) 518-474-2015

Please forward all inquiries concerning Aristocrat to: 
mwbearistocrat@dackconsulting.com 

or call (914) 686-7102 

ZOOM PARTICIPANTS LIST 

Meet ng D Topic Start Time End Time
Duration 
(Minutes) Participants

98831648066
NYS Casino Vendor/Job Fa r - Thursday, 

February 4, 2021 at 1 00 PM (EST) 2/4/2021 12 30 2/4/2021 14 40 131 3

Number Name (Original Name) User Email
Total Duration 

(Minutes) Guest
1 Ba ba a Joyne bjoyne @dackconsult ng.com 131 No
2 Tanya Shea e tanya.shea e @a stoc at.com 79 Yes
3 I ene F o e lo ene.f o ello@gma l.com 77 Yes
4 Aleksand a Chancy (DACK) (achancy) 71 Yes
5 Jeff C oz e  (Jeff ey C oz e ) jeff ey.c oz e @a stoc at.com 64 Yes
6 16462462942 64 Yes
7 ma k lav n 64 Yes
8 Lau alyn Sandoval lau alyn.mcca thy@a stoc at com 54 Yes
9 Adnan Long 44 Yes

10 Robe t Sch ame obe t.sch ame @a stoc at.com 52 Yes
11 Max Skaa e max.skaa e@a stoc at.com 51 Yes
12 Paul (m paulzube @gma l.com) m paulzube @gma l.com 61 Yes
13 Ka en Nab nge ka ennab nge @yahoo.com 51 Yes
14 M ke Lomba do 45 Yes
15 Ronald Hatche .hatche @vpm.us.com 50 Yes
16 Don a dp@don aa.com 50 Yes
17 John ca ychevat@gma l.com 50 Yes
18 A l son Mad son 49 Yes
19 Polly 48 Yes
20 Fel c tas Iza 46 Yes
21 Gwen Wald on gwen@bluef efly nc.com 45 Yes
22 16467939281 44 Yes
23 Eloy Ma t nez eloy.ma t nez@a stoc at com 40 Yes
24 Te  Stua t - De ve Technolog es 40 Yes
25 E ca Co n e 36 Yes
26 Ga y LaP et a glap et a@cla kmov ng.com Yes
27 Helena van de  Me we 36 Yes
28 N mal 34 Yes
29 Ronald Peek peek@dackconsu t ng.com 31 Yes
30 Jay Tang 15 Yes
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ZOOM CHAT 

13:06:32  From  mark lavin : Good afternoon
13:10:38  From  Karen Nabinger : will you be using temporary staffing companies?
13:11:18  From  Donia : Good afternoon,
13:12:33  From  Robert Schramer : yes, we primarily focus on permanent hires but there will be temp 
needs.
13:12:59  From  Donia : I submitted my capability statements to DACK a few days ago. We can provide the 
following services to support this effort: • Service Technicians & Supervisors
• Recruiting Services
• Contract Staffing or Payrolling Services
• Back Office Support
• Administrative Support
• Training Programs Development and Administration
13:13:11  From  Robert Schramer : excellent
13:14:11  From  Donia : Please confirm whether mwbearistocrat@dackconsulting.com is the best contact 
info?
13:14:59  From  Terri Stuart - Derive Technologies : My company, Derive Technologies, is a MWBE certified 
by the State.  What do I need to do to take advantage of the upcoming opportunities 
13:15:00  From  Karen Nabinger : we were on the last webinar and we submitted our capabilities 
statement and registered on the site - will they be letting us know when the rfp is available?
13:16:42  From  Polly  : Will Aristocrat have any Automated External Defibrillators at there locations and 
will they be interested in training there employees in CPR AED.
13:16:44  From  Robert Schramer : good idea   we can reach back out once the RFP is officially out.
13:17:09  From  Robert Schramer : yes on AED units and training
13:17:35  From  Polly  : My company teaches and certifies  in CPR AED and first aid.
13:18:24  From  Polly  : how would I know who to contact if I woulxd like to be a potential Vendor for this 
training
13:19:12  From  Polly  : Is there an individual I can send the Capability Statement to for consideration
13:20:37  From  Robert Schramer : please send to DACK and we will get to the right person at Aristocrat to 
evaluate.  Thank you!
13:20:51  From  Polly  : DACK?
13:22:35  From  Polly  : I'm not sure what DACK is.  Is there an email
13:22:38  From  Ronald Hatcher : My company is a media planning & buying service. We do not focus on 
recruitment. Our primary strength is building the brand and increasing sales/revenue. Does Aristocrat plan 
on developing a marketing budget, co-op or otherwise, that will be used to promote gaming? If not, can 
Aristocrat or DACK provide key contacts at the NYS casinos and gaming sites that my company can reach out 
to?
13:23:39  From  Robert Schramer : yes, we are starting marketing initiatives in the market targeted to 
players.
13:24:06  From  Robert Schramer : We don't do TV and very limited radio.  primarily internet based media.
13:24:24  From  Robert Schramer : also billboards
13:25:31  From  Gwen Waldron : Who do we reach out to in regard to your Marketing needs?
13:26:08  From  Terri Stuart - Derive Technologies : Who do I send my capabilities statement and MWBE 
Certification to?
13:30:26  From  Lauralyn Sandoval : You should send all your certifications and capabilities statements to 
DACK for appropriate distribution.
13:33:05  From  Allison Madison : Where are the locations that you anticipate servicing?
13:34:01  From  Donia : Will you require subcontractors to send you bids/proposals during the NYS 
procurement or will you get proposals from subs after Aristocrat is confirmed as a vendor by NYS
13:34:10  From  Polly  : is there a site we can view what positions may be available
13:36:35  From  Polly  : The AED question came from Wilson Emergency Medical Training, LLC, Minority 
and Veteran Owned Business
13:37:41  From  Allison Madison : Will you be contracting with one partner per segment (ie one marketing, 
one shipping, one staffing, etc) or will you be contracting with several?
13:39:25  From  mark lavin : We can service Empire City, Suffolk, Queens, and the Catskills
13:39:47  From  mark lavin : And Atlantic City, NJ
13:39:48  From  Polly  : Do we send Proposals with out Capability Statements

13:39:55  From  Polly  : ouir
13:39:55  From  Adnan Longi : Are there any requirements related to IT such as IT technicians or software 
related services such as Business intelligence or web portal related/Microsoft SharePoint development for 
collaboration/project management, etc
13:40:33  From  Polly  : Is this powerpoint available for download
13:40:37  From  Donia : Are you currently looking for M/WBE subcontractors for current contracts 
(nationwide)?
13:41:47  From  Robert Schramer : we will be posting permanent hire positions both on LinkedIn and at 
Aristocrat.com.  https://www.linkedin.com/jobs/search/?keywords=aristocrat
and https://aristocrat.wd3.myworkdayjobs.com/AristocratExternalCareersSite/
we will have new website www.aristocratgaming.com launching soon
13:41:58  From  mark lavin : Would you need construction for the IT services? Who would pay for those 
services?
13:44:04  From  Allison Madison : Would you like a general capability statement submitted to DACK or a 
specific proposal for this project?
13:44:27  From  Donia : I'm definitely interested in starting that relationship now on your existing 
contracts. We provide contract support services nationwide. I'd like a chance to discuss our capabilities with 
you for the NY and your existing contract.  I will send DACK and email and hope to more discussions with 
you
13:46:05  From  John : do you have documentation about what sort of specific services you have sourced 
from previous clients that might be applicable ?
13:46:08  From  Terri Stuart - Derive Technologies :  How do we register?
13:46:34  From  John : this list would help us contemplate whether or not it’s worth exploring this 
opportunity
13:46:38  From  Tanya Shearer : Please forward all inquiries concerning Aristocrat 

13:50:47  From  Polly  : is the website ro register   dackconsulting com
13:50:53  From  Polly  : ??
13:51:01  From  Polly  : As an MWBE
13:51:02  From  Donia : Thank you!
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Hi DACK Consulting Solutions, 

Your cloud recording is now available. 

Topic  NYS Casino Vendor/Job Fair - Thursday, February 4, 2021 at 1:00 PM (EST) 

Date  Feb 4, 2021 1 00 PM Eastern Time (US and Canada) 

Share recording with viewers  
https //zoom.us/rec/share/a1IAH0LehugeNbKHxzEiiyz1vClTo2fnCNfEq4nQVQoSs-
DtKMJrdDNyVB5rEcZF.dfXdti2kLLo01x0A Passcode  D5 b6Ylk  

Thank you for choosing Zoom. 
-The Zoom Team

EVALUATION FORM 

NYS Casino Vendor/Job Fair: 
“Introducing Aristocrat” 

Webinar Attendee 
 Evaluation Form 

Thank you for attending the virtual NYS Casino Vendor/Job Fair “Introducing 
Aristocrat” on February 4, 2021.  Please take a moment to complete this 
evaluation. We value your feedback and appreciate your time. 

Evaluation Questions:
1. On a scale of 1 (not good) - 5 (great), how would you rate the overall

virtual event?

2. On a scale of 1 (not good) - 5 (great), over all how would you rate the
Presenters?

3. On a scale of 1 (not good) – 5 (great), how helpful was the information
provided in this webinar?

4. What did you learn from Aristocrat that you will apply to your business?

5. How could we have improved your virtual experience at DACK?

6. What information would you be interested in for future Aristocrat events?

7. Is there an individual and/or organization that you would like DACK to
contact regarding opportunities with Aristocrat? If yes, please provide the
name.

8. Would you like to receive future communications from DACK about events,
opportunities, and information for Aristocrat?

9. Please provide any additional feedback you would like to share about this
event.

If you have any questions, please email: mwbearistocrat@dackconsulting.com 

Name:  
Name of Company 
Address: 
Phone:  
Email: 
Trade: 
Specification: (e.g. M/WBE) 

Thank you again for completing this evaluation! 
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MWVBE Skill Matching Form
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Legal Name of Company:     ___________________________________________________________________ 

Contact Person & Title:    _______________________________________________________________________ 

Street Address:    ______________________________________________________________________________  

City, State, Zip Code:  _________________________________________________________________________ 

Phone:  _____________________________________   Fax:   __________________________________________ 

Email:  ______________________________________ Website:   _______________________________________ 

Former Names Your Organization Has Operated Under (if applicable):   

______________________________________________________________________________________________ 

If name has changed, how long have you been doing Business under your current name?   

______________________________________________________________________________________________ 

Federal ID Number:  __________________________________________________________________________ 

Type of Company:  ___________________________________________________________________________ 
(i e  corporation  sole proprietorship  LLC  partnership  etc ) 

State of Incorporation:  ________________________  Date of Incorporation: _______________________ 

Names of Owners/Corporate Officers/Partners: 
Years   Years with 

Name   Position  Experience  Company   % Owned 

Business Classification (circle appropriate one(s) and email or fax a copy of your NYS certificate 
along with the completed prequalification form:     

MBE                   WBE                   LBE                  SBE                   DBE                    HUB  VBE 

Trade(s) SELF-Performed:___________________________________________________________________ 

MWVBE Skill Matching Form

PAGE 2 OF 5

License Information  

State: _________________    License Number:  ____________________    Expiration:  __________________ 

Labor Force: (check applicable one):        Union ________________      Non-Union __________________ 

# of Employees  

Office Employees:  ________________________    Field Mechanics:  ______________________________ 

Shop Labor:  ______________________________    Field Supervisors:  ______________________________ 

CADD Operators: _________________________ 

How many of your employees do you consider to be tech-savvy? _______________________________ 

FINANCIAL INFORMATION 

Gross Revenue: 

$____________________ 

$____________________ 

$____________________ 

Calendar Year 201

Calendar Year 201

Calendar Year 20

$____________________ 

DUN & Bradstreet Number:  Expected _____________Annual _____ Volume - ____________ Year 

DUN & Bradstreet Rating:  _________________________________ 

Bank Information 

Bank Name:  _______________________________________________________ 

Contact Name & Phone:   ___________________________________________ 

Line of Credit Amount:   _____________________________________________ 

Credit References (list 2 minimum) 

Name & Phone:  ____________________________________________________ 

Name & Phone:  ____________________________________________________ 

MWVBE Skill Matching Form

PAGE 3 OF 5

List 3 Largest Projects Recently Completed (within the past 3 years):  

1) Project Name:  _________________________________________________________________________

GC Company Name: ___________________________________________________________________

Contact Name & Phone: ________________________________________________________________

Contract Amount & Date Completed:  ___________________________________________________

Trade(s) Performed:  ____________________________________________________________________

2) Project Name:  _________________________________________________________________________

GC Company Name: ___________________________________________________________________

Contact Name & Phone: ________________________________________________________________

Contract Amount & Date Completed:  ___________________________________________________

Trade(s) Performed:  ____________________________________________________________________

3) Project Name:    ________________________________________________________________________

GC Company Name:  __________________________________________________________________

Contact Name & Phone:   _______________________________________________________________

Contract Amount & Date Completed:  ___________________________________________________

Trade(s) Performed:  ____________________________________________________________________

List 3 References: 

1) Name/Company:   _____________________________________________________________________

Telephone #:   __________________________________________________________________________

2) Name/Company:   _____________________________________________________________________

Telephone #:   __________________________________________________________________________

3) Name/Company: ______________________________________________________________________

Telephone #:   __________________________________________________________________________

MWVBE Skill Matching Form

PAGE 4 OF 5

Bonding Information 

Surety Company:  _______________________ Total Bondable Amount: _________________________ 

Contact:  _______________________________ Current Bonding Amount in Effect:  _______________ 

Phone:  _________________________________ Single Project Bond Limit: ________________________ 

Bonding Agent:   ________________________ Average Bond Rate (%contract):  ________________ 

Contact:  _______________________________ Date of Last Bond Issued: ________________________ 

Phone:   ________________________________ 

Insurance Information 

Insurance Company:  _________________________________________________________________________ 

Contact & Phone:   ____________________________________________________________________________ 

General Information 

1 Have any of the officers or principals of your firm been officers or principals in another firm
that closed operations in the past three (3) years?  If yes  explain

2 Are there any claims  arbitration proceedings  or suits pending or outstanding against your
firm or its officers or principals?  If yes  explain

3 Does your firm have any outstanding judgments?  If yes  explain

4 Has your firm filed any lawsuits or requested arbitration or mediation with regard to
construction contracts within the past three (3) years?  If yes  explain

5 Has your firm either failed to complete any work contracted for  or been terminated for
default under any construction contract within the past three (3) years?  If yes  explain

6 List any litigation brought against your firm in the past three (3) years asserting that you
failed to make payments to anyone

LOT 2 VOLUME 2 - APPLICANT INFORMATION 
© 2021 Aristocrat Gaming. All rights reserved. 



MWVBE Skill Matching Form

PAGE 5 OF 5

7 Has your firm been sighted or fined for safety violations in the last three (3) years?  If yes
explain

8 Does your firm have a written Safety Program in place?  If yes  please answer the following
questions:

a Does your firm employ a qualified Safety Manager?   ______________________________

b Does your firm have a Fall Protection Plan in place?   ______________________________

c Is Safety Training provided to staff?  _______________________________________________

9 Does your firm have a Drug Testing Policy in place?

I certify that this information is true & complete. 

Signature:  ____________________________________________________ 

Print Name & Title: _____________________________________________ 

Date:  _________________________________________________________ 

* To be considered, please email the completed Prequalification form, along with a copy of your
MWVBE certification document(s), to mwbecasino@dackconsulting.com or fax to 

LAST PAGE OF DOCUMENT 
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